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(■^) "Ph^w 

(^) flWM^7iiw^Tnm«4iT’i^^nw3TPTOrftsTMnt I 

(^) " WT Hif^«t)iO" ^ 3Tft)«wR*ff % tn^ srero afhc >^)*f'wfWli’ % 3 Tww ?pt h?hiPri sifi4^ 

I 

(^) PlHf^nfldTTPmt:— 

(T9) T!?3IT|p4, ^b4^lflT^iP^ W^WT'^rt; 

(■n) 'T??iR'SnfM9!rfI?Rrf*!ft’TTt_'9rfV^3T19!ft*T9TST^9!17T,'Wt9 3TTOft*I^3I^^)Rr'^^FfhT'^'n^3T^;3?rt 
C"^) % tJRTT TlftWl «Rfl(l Tffl'Ti 3T^fVl 

(Z) “ «I>4<l l {l "^ f^ri*<H 3(y) (2) 

4t vnftfw if, 'ftpraft'aiwpft 3p^ 4'ioTf ^TtifR t|I■ anrft■? I 

(s) '*■'4^’’^ arf^i^Tn «H4fli(l Tifti^/iFr'qfiT (-^rf^T#/^ arf^iroT^t'qT *(14^1(1 ■^t) affr 

arfV^srfl' ■*?! '^fl’ '^41 ■htih, ^rpn-ftm, sftr ■!*[) ■'jphr; srfV^ii^ "^n ■'tr stt^pt f, srf'i^ 

f, ftg appfrr WM) V9 ■^<1^ ^nPw 11 

(TJi) "^” ^ arrffv ^ ^4t?4fef4f % fMt nm M jz f*4Wf % arrnk ^ 

-4 ■epfffPT f^pTir "ainj) 4 (hhh in Bt)4'*=)i0 wPa^tt? wz ■9ih 

3rf44TTtl 

(«i) “3n44>R)^f<?r"^ MiT#n4>iH3iMTr%3f[T 

(^) “^ft^'94<^"^TTOFT «ftWtg r q ^'ftffftftVFTW9MR «^Tr>T^^IOT34tTOI^t, rS|y«hlt«b *4)<H“I1%3TP4^ 

3TBqnT-n 

arfUijntWi' sftr <K ' 4*iil> 4l f TBT «i«ff»(u i, Pi^l^w, sftrlT^^^nnft^T 

3. 3tfU*lN')f3f[T*4'W[lft4l'W«)<ff<f»<UI : 

(■^) srfV'NfT^f 3?R »b4^in.4l’'94 Pl*JHI3+1R ^'(T«}in f^ 'Hi^mi : 

(1) Tnjjr-Tp3tfM*iO 4«i4 

(i) t4w-i 

(ii) t4w-II 

(iii) 

IWt^flWT^TrWTf tTv .PTTR■SIWri^TT : 

(i) 

(ii) winww 
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(iii) 

(iv) 

^m+in sftT h<;'1I*i, Pl^)i!l«b 

’^5TTT^ I 

(2) +lq<? 

3T«it>(i^M*W“W-'^5^iWt, ■ftifW-W-'s^, 3Ti^Rift«h 3i^yTsr^T j t piwi , -f^ 
*l“S(rt' 5 nT ^'lO'H «WK% I 

(3) 

3T#R*T3Teihl^y^VI8ll?«H, ■H^!il«IH!<ti-W-’?r?n^ ^4«)l'0, W=TT-W-'^ ^V i q i g^, 

■^>4^, ■gwT firi 3?l7: ^rf*>r*ri, musw 'sri RT <tiK % 

RRR ■jSNr’^f TftTT % I 

A. 3R«ir4t ofnHrft 

^ ftPl'HHl'■^' yRl«tiM i)m %T^ ■JT^ W7TflJ'^RTO^RTf!tf^3T5^’%3T«Rf^,-oitRSR-RTRTm 

Pi^^i=ti SRT'^JTift'ftrf^ns ■ottot RT ^ ■pnn^ % ■fSfRft ^ -rWrt' 3T*^Hw 

'ti'^'f ^ R'^ "^ 60 -SRjftw3?IVRr 3R*lFft 37Tti|RTR PiHlPjin ^tR ^ : 

3?tRRT 3T?*^T^ 3nRRRT■!TI<i1'Jl«t)'3f^%’^IH!i!i '^R?i'’3niJ,'n I 

(1) 3TftstiiRql %3T®Wt Rf^iRw !4l(V»FI^i TfWTI «ti*^wnft<il'%RRtT'^’H5l!il«l'^PiyRw Klf^'ihl'O ■^Wt : 

Rti HqtlKl Riff, ^ ^4«llR*i1' %ST^Ril ft^RKl lITfRsbl^ 'FtTT 1 

( 2 ) R'ft pi'^lViHi Pif^'44 4 ’^'R®!! ■SH«iRRT% Ri^lN Rit ^TRI 29 % ^-jO^ RWR Rki ’RQ] 

Pi'HhI % ^i^+HKRJt 'Ills'll I 

( 3 ) ^ "^f «rRft Rf# RT yf^R) srPTR^ 3?tT R)4 rk 1 R?t ■^RT ■gRT RRT PwfftR RT ’RT=RRTRTRr fRptiWI 

RTprorP'RTW?!! (pRS^) RRTR-RRR^RRRianRTRRi’^l 
(4) ( i ) cn—0.^1 R^ 'P 

(R^) fRRp’^'ORPw ^RTR hRIC %RltRTpTRlP RR^RRRRRpPRT'il', PnWRil RRp/RpT 41R!?I’^, 

3TRRT 

(Rt) 1^R1% R^ff/RpT 'JilRin TfPt Mt, iRitft “hRw RTR fRRT7 PfiRT ^ RT fRRI^ RR% RiT RRITPPRT 

RRR RRRT Pi'j,Rtn ^ Riy. SiiT 'i^ ePlI ; 

RTT^ R¥ f^ rP; Prgf^ RlProirt ■^R RTR PtRT^ trPw RRT PtRT?^ % R^JRTIT RT RTP^’P^Pt P>rPT 

% arg^R t ^ RR^ % 3T^ 3nRTT t, Tfr Rf W PRTR ^ > 

( ii )ylRU|l 

R5t #R P' 3TR^ RTtP Pr5f^ RT RRpTT srPrord RT RRp# ®T^^I^-n % ST^RR STR^ T^RTf^ f^qpr % Rp P" R?TT 
RtRRT RT^ RpRT 1 

6. '^TTRRTR3frTM^ 

PtPtRR 3p’ 4(^ T?T Pa< 1 PtrP ^TT^gr^pTRit ®PrrRTPt^ grPrRTTpRT RRIrI'O RTT ^nnni'l, R%3^pTTR’jfeRT^RR)R 
Rp tM. 3TPtPtRR rP RTTT 17 rP 3HRIT1 (1) % RTRFpT %RpR TTTR!R ■ 5 ITT TTRR-TTRR RT PipTRfPR Rp RTTT^ I 

7. ^t(i'g»i uiw 

■^RTp'Pl^PfTTp'PwP^Rp'pRT. ^PTT(RTlpTg^^%RTRTR%pTRR^RR'?TRf %3T^ftTTp »PRRRTT?^%Ptt^ 

■3R%pRt^RT tP%RTt 4P^RTTP aRTTRTfPP : 

rt^r?%rP;r^ P;^rtt^Pjrr%3trtitjr‘P' RjT®PifRRTT?TTt, TpR^^PrTRjTpRR'3?P ’rPrtrtrttPrttrtr 

i^'T tp^ii I 
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(i) ^^3?^%%TTPiyRw yiRiW'O ski ^^ 

frny. i4l ^ ^^'111 

(u) %T%^-i "Tt; -q^ eb4^ ipp^ ^ Tifteftw m #tt, f^ Piyflw 

Mini+iO 'STH ^ 3iq[I| % Rm HI ti^b'ii I 

(iii) ^3WnT%i5T’^' T^*PW -R^ 

ar^i^fT Iff! -jT^Fir wr ^fT%nr I 

(iv) (^) R^rM«l5l^’^3T#1TKTWf^flft«IPiy^ «fi4'^l'0 Piy(^ TITf^TOi' 

^^ aroftr^«iaiifi '^n ^^'ti i 

(TS) artfhw^PTff RrlfWh■^'■T^F^ ■^TT^ W: Tnft% ifi)- 3Tqftr % 1^ 4R«ftaiIT'^ 

T^PIT, f^Pigj^3nfI?^n^t'Sm#TTT#r'^3Hf^’^3I^%%^'sFTF7T’^'n^l 

(v) feft aTftwRl■qfWan ^ aiTnvip>r^ I^tjRrt 

WlRl'^ld ^ TFT ’^'377 areifV %i?lTH■3?FST «Hl4Pl'HI^4 I 

9. Teii4)'*i»n 

(i) "ql^; n^Rw iJ i Rjq nfl^Tiq’d', a#raid'"qT qid^rddarq^qR^ftwTdffqqrw^■3 ;tt 
arfqqqd^ ■qr qr4i^T^ qd "^fq^ qd "dq! "d 'WFd qiT f^piT qippir I 

(ii) qfq qfd^tw qd q^' tJ qft q^t^ ■^, qRrq qftqtsjr qd amfV % T?lTiq, f^rgftq qrfiiqqfl qd q^ Tiq id 
gTfq7^^q;ifqit[-3qqqT;qTwqtqipir%ftF^ ^>Myqqqiff%, qt: 

(qf) Tftdfq^qqi^q^3Tffeiqqf[qTqqfqTff%qTq^'d, ■qqqd’dqKf'iTq?qi5^qiTqtfei^q?T3TqqT'3q%’tF^qT’d’TTq’ 
qq %q ■^qq TRTFt qd qi qq^dl! 1 

(Tj) ^qd "dq! "d ■RfqT q^ sd^jqqft qr qqfqr^t hih^I "d, "sd "s# q^ qr ycHiqRfn Rtiqi qr yqini %, 
f^rqd qi^Fqq 1Vn qqr qr t 

10 . qtf^ ^rn ^ TPiif^ 

( 1 ) (qr) qit^ 'd arftqqd qr qd nrd qr and qnd q w% qr qqqqq ^ % 3Tq% % qd: “d PiylVi 

^nPiqnftqdlTTferqvq'^ arq^ -l^qid q^ ©is ti^*ii 1 

(qr) qtftqqdardi^aTqf^TT^qqnTiiFft :— 

(i) f^;Tda7f%iqqd'’^qiq^’d'#Tqi0d, 3?lT 
(u) 1^qqfqitt%qTq^^'TTqrqif^i 

(q) 3TRiqqflqTqqfqT^l?roqq-1^if^ (^) ^^ 

■;frftq qd arqf^ ^ ^ % qqqr Tqrq qq ^frqrq qqqr #TT I 

( 2 ) qq- RiPiqH ( 1 ) -d arqf^^s qf^i^ qm %^ 'ftqd^ arf^rqqf) qr qqfqn), ^rjwqfqqr 

qq^fqiftqi ^?Tdqq f, 1%^ qrftqq^t % ^ ^ ^ ^ 

qq w q w qrfqqqfl'sro T'dqqi q ■f^ ' 

wsfl'mai 

qfql^arfiiqntqTqqNTfl^i^r^^ qqjftqTqqT-^qrq^qy «hK»i «inr^ qq ^'d fa^i 

sr^wqf^qq^fqrfHqqtq^’^^^ wi3nfWt.OTa^3n^qiftq^^qq^wW^%qqiqH% 

friTi qq srffejqq^ qr -ai^viiyriq) q>i4qift q[ qd qrqT wn 1 
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1, (1) ^ Hl'3TftppRi''qi't)4+^iO 60^'^3ng'^Tit%'qT'^-fi<jri ?)'ii; 

^ ^ fa (2)4' w •^^rfNTT ^(4H i SK I Rh i ^^ i Rv i Pt)ij, -m, 3n% 

fe# 3 tPi^ ■^n ■<Rt 5 s tW 3?T5 ■<j;ft "qr’N'4'3 0 ^ ^ ifr% % 

"fFR ^'■y^bdl’J' ; 

%7nf?i ■f%4t arf^roiTi' in «t)4-=<Rl ttr inr f^jqr 

34^1^ % 4 '4 ■!fw #T ■q^ aflr ■<r4TTTd % 4 ■<T¥^ ^ %fi37r 4'4tteT ^ 

3Tf4qq4 qTq^4^■qjt'3^^%■q^;4 34^^q^4%■q^q444hq4^%’qw44q4^%■qm44T3;q^^T^4^■i!^^m srro% 

: 

4Iftr^-W^(2)4f^qT^iiiqqm4r3i^qqaim%3Ti^43T%e3T4rFT4qTq4^3Ti^4^q;^ 
% ij.«^ % 4hR ar^r^ % f44q % 414 41 Rifistfl 4 144 4 ttt '3T‘«Ti4^n f*n?T4 qr 4t4 #t q4^4 

3qqf4%4tm:i44qi4qii w4r4qFf44q4mt1^3T«3w^fi:^w3n47T':qT4tf47Tqi4t, 4444^314^14^1 
qi4qr4 w w 4 qn: "Mr 'Jihi'ii, 44 4f) siww q firn 4t i 

(2) aiwisi 4l4 % qiq 4 qiq #1 w4f qrpft qiSF 44t 44W ■gqfNn 114# qn qi4TT, 4t m "gqilw q44t 4ii 
qq-i44m Ci) %31 ^;iik 4f:4134#q4qiq44T4qit4^#^qq4;qTqipn^qrfiRqiwfiq^'ii4#qi^qi44 ^44qiT4qr 
'+i4qi4 % qw4 qfl qqq-qqq qr ■jqiNjT q^# 44 aieqai qit f4qiif4T qi4ff i 

■ 511 144rqq % h4|'ji'i % Riy.q^ ■s^iqjrftqrqv44T4, f^qqitqpi-fMqq44 q4q^ift ni4<a 4, 3T4iqTf#Tq4 3115 14 
44 q# q4t4 % 4r®4 q4t4 % 3n434'f#4q#7qifiqT 1 4^ 3T4rqjr4qTqi4qi4%4'>¥Tqi?'%4tTTqq?4'f#qi1qjlTqiTf441' 
3qq f# 3T4iqTf#T q4 3115 ■'j4 qqqr'!', q^ qq qi44 % 3T4q'T f# ^qiPi'^q 4Wt i 

3TMiro-3 

4^1-1^*, qflwHi, q44qf4 134 

12 . 4qr-45n^ 

4qi^q4qi3T4iq)4qTqqfqi4%44q44qi'5nTqqq-qqqqi:4Tqff4TfqiT3;qqiqRqTiqHf qT4qT-ftqii4 fqqffiq 

qqq4 -(.<31 'JiiM,'ii 3i4qii4 4fqff4i 4Tfir?f 4# 1 

13. qRWdl 

(i) 4qi'qq-4#qq ( 3 ), ( 4 ), ( 5 ) 341 ( 6 ) %qq44fqqT4t4'5iqiiqq-iiqqqiqT44fTqTn3;4i^'T^T#4i^‘% 
3T»7t44t 3T4iqq4 qr q4qT4 % q4iq7 iiq4 % ftiq "^qq! qf^sur ijfqqf qqi iiq4 % si-q# igM-qR ijf^qi n^qi 1 

(ii) ^ qftwT ijf44f q4 4qi ^ 4iqff4r qq sr^nnif qi ■jqihiT q4 qrriTft qq q^ smqq Riiqi ^nqqr qqi 
3i4iq44if qr qi4qi44f, 4 itt 4) hihmi 4t, % 4)q qftq#iq i^iqi qrqqT 1 

(iii) (qi) 4t)til iiq4 qr ^<iihii 4 qql-qq 3i4iqn4qr qqfq# q4 qR'oni q4qqqrqqqq4 qr^qqqrq4 qir4l Pi'^Rw 

q4 nidwi % iFq4 4 q4 ’qrqqt 1 

(qr) wqqi4i4qT4wnq4qqTq4qT4iqm:qT44qT3i4iqiq4^3i4iq4t'qTq4qT44f, qqiqqqitqiiqi 
qrwm q4 qqqr qqq4 ■ 51 # 4# qw4 % qq4 qr ^ahhh 4 qqq4 qf^aqi % iqq4 4 qfl ^lu'il 1 
(q) q#44'T^^4q4qT4wTTq4qqTq4qTfqqTTiqT44qT3T4iqiq4^^qqiT4qTq4qT44f, q4qqq4 
qftwT qq4 q# q^ % qq4 qr 4 wth, 4qT 4t qiH<Hi4, %inq44 fqqifqrqit ^ncii 1 
(iv) qi1'‘jn^4q3T4iq4tqTqiTqnqqqiqif4q4qTiiq, 3TTf4qiq#fqqTq,ff^rqqrq,q^4ii#4Tf#Tqi29 3T^. 
1980%qqiii5'TTT!qi. 2/17/79-3TR. 3Tn, qt, 'giq iRqiftifl 4vi)f# #4MM'l'qif^qiw3i9Hixiqn4q4 hkIo q5t4qiq44qt4 
4, qn3iqq=qq?f q4TjiTqT4qqq4q4MqTq4qqqT'5qqi^q4qTq74iqiq4t 4jrj4 4q 3Tfqqq4 34i/qT4qnqiTqiqqni#Tq4i^ 
7Tn3nqqqiq4q47jiiqT4q#i^tq74ifr4,qqiffqiqi«Fii%f#iqi22qqq4, 1991 %qqqi5qni-3/90-3m.3iq,-!4. (i)q4tqr 
qF4 44j^ qq4 qr 4i siqr# 3 # qiqf 3Tf4qnftqf qr qi4qT4qf q4 qqqi qft’^ qft i4 1 
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(S'l+l «m<,'fl I 31KftiPT % nen 'i+)4'^i{l 

31|s(t<ifl RmI, 'Jiii^ if "rit jTi 'w4'TRTHi“i “tx.^ *11^ 'Bpj’ h<.^< 'in."ooi STRp^PI % fVin 3 T^*TtPt^ 3^<fi 

^ f^Tj;'HTT 3TOf % ^ ■'JiTTfi'I 

14. 11^1-tfrT 

^'*b %'^Pr*f*T ^ ’^fi’ 'Jiii^'fl 'ft -STPWTft'*n '=n4''!(lft Rd 4I TI ^ 4'=(‘f ft' % Rny, 

■^rar yettni %; 

TnT^TqfiV^ft'9Tflj4^iR4t'qT^^'iRftf'4ft ^29 %3T^HRft^f^Tri^ 

ftpjftt % 'flick'll I 

15. UrMiair^H 

ft^n "^n "4)4^ 1^ aift W*pT "3^ ftirTrT=i ft’ft ■sFiift ft> Tirn 

^ "^IT ftWTR ft' W|4)4 i<>J| ftfiftt ft fill'd apftft 3T^'iTr 'iftftsTT ft’ T?ft % ■STWrftft ft, ■^ft ftRT 

■WFTTT^ft ^irft ■*IT'Tfftftw ft ftjift ftt ^TWIlOft fti^ ’’TOTn ft I 

3TSqm-4 

sirsrniT, 3<^SfiH^4 m. 4 arttn 

16. ftr# 3tfM«BTft ^ *»f'enft^ft^^ *|'»il^4'( 

yfftsh' 3Tft4il(l '®IT 4i4‘*il'0 ftfti'4iT T’ftiTf^^ aftft^iTft ■*?! «ti4'eii{l pi'll sfti; -s^=n1 4=iiy, 'sft 'fli^'fl 1T«^T 'W 

it> i ^»ik ft''aH'>4ftff'^'°4ft^i ftnTrft'^Ri*j!<'4ft'gftTgT tit ■ft, % Pi^jfiij^K ^r?tt aftrfqn 

T y?wHT ftri 

17 . 31^*TI^'5n''5lf^R^ 

ftTTT3t^^TftTIft■TTftTftTTftftFFft%3^5RK ■'4)l4Tft^T3ftTTTT^^^g'^l^rl^ 4KTTT^TT^srftrft ?J7T 
^^rrq-TITT T ftri TT Tft ift ftftftf ^ ftt TftlT, ftH% TT^-ftrift, Pi'Kill T ftftTiT ft "aft TTSfT TTT ftt I 

18. illM-ftildl 

Tftr srftroft T 4)4410 anft iiic^)"!' ft) ftr ftftftt Tiftf ft) 414 ^ ft) ftftTir ft 'jft fttTftm ttttt tIt sftr ttiT t 
3T^J7?T5J ^ ft^ fttrfft TI^ 4)^ lITTT TTI ft) ft)ftt 'S'lft^T T ftft) ft) ft)ftt Tftrft T TT^ TTT '!R)^ ^ftr, TF 

T?TTf^-in 3TT infft^TT'T “STF ftr ftr TT)*T "4 ift T ■'Jra 1T4) 3ft "OT 3TTF Tlftl'P Tift ftr 

ftr ftiTI, 'F TFT TTTTI ' 5 ft TTft ft) %T^ TrrftT Tftrft * 13^41 'ft. 1 ft' ■'TF 41 h''ii 'pR'ii I 

19. IfrftTT'TT *l?lft <t)l 

ITTftTTfftTiftTTftTftftrTTt 0<1l ^HMgO'T^ft Pf'dl'ift't) 4 )\t ftftftrTT ftF ft) fftft TTIT WTTTT 
TTTTift TfftnM, "ftr -ft) TITFT< T*T #T-'ftF Tftt TTT fftl^imiT; ftpaFTTIT ftft TT T TTTftT I 

20. ftFT, ftf^ anf^TT mIm^H 

Tt^ 4t aftftrrft t Tftrft WR 'snfftnft Tt ''jft ft) ■fftr ftr ft) Trftf ft) ■ftRR ft' ■ftR t t ijTFftR Trfft 

ft) f^R?ri fttft75R^ftTftftftfttft^ftr1ftTft:ftfftTfttl51TftTTTTTFftT^RTftRfftTT3TTTfftF'TrfR^ 

TTTO ft* TfftTTT ft’ ^ I 

21. 3tfUTTftllT^fttwft^WT^ftTRIT1TT«WFniTlTTMlR4lR<*i e^dwi^i «*«i4 ft lITR'R'ftT' 

Tt^ ftf aftftTTft T Tftrft WT Tirfftrrft Rft ift ft^ ftr ^ Tt^ ftt TFft fTTTFTn, ftTTTT T TTqfm, ^ RF 
T arftflPTT, Rft fS^TR, 'FRft) 'fftTft T^ftRT'RTR'FF! ‘A'II ; 

Tfftrrft T Tftrft -ftsift ftr fftr wnfftr t 'iftrR ti arftFftrT Trft trt Tf^frrr, 

tftttt, wrarfftr, RTRff^ i^fr trt RTRTfftr'ggftft tt TirfftTr Trft fr Trf ft) TftPr TFft F. ^ ^ 

fft)^ 4Rft) «hmi(H4ldTTftfft'4ft^TT'4R5ft : 

TRig-qFfttlT^TTftTtRFFTRft'TffftnTT^ft TRTT -JT; TT ftT 'rPt R«iTR 'STTTwft ^ ftRT Tift TT 

fftT'amri 














['TFTIII—^0rr&4] 




(j) <^ 4 ^ 1 ( 1 % '>hi'hk'^ 1^41 ■^FTTI^'^ Rti^ ^ti^flJifH 

T»m t3rsT«T 

(ii) ^ ^sqNR^' 

% Rm, % *^14w^ ^ <j<rti^'i "^rpTr i 

(iii) ^’’j^%f^rn 'sftr Pt>41 

1956 (1956 1) "^rr n<^^^ IPJtTIW t 

%, qihlf^^t) W«f>rti MFT'^^TT : 

''TT^^3;Tf^;TOft^^ 1912 (1912 ^ 2 ) ygri Uh^ 

P>f)^ft %, 1860 (i860 21) ’?TO^3r^Tr%"'3T^ft^ 

wh^W^T-^ >1FT^^?7wt I 

(iv) ^^8f^T^>Rt’^fih4'qiO '^TT WI5^d 

’SRT WT % W!^ t41<t>K I 

22. 3tfiranft'qTW*(^0 *1 dUfMal^^’^’^cFT^ 

( 1 ) 'ft 3lf^*t1l'0 *t)4'qi^l ■+iS(W Mlfi)Otll'0 315 *iRi f^'l) ^*1'^ ^ 3 i^mR*!T 7T 'nff ^I'N sftr ^ <41*HI-0 

^ ■ftrPPTOT w’Jm % TiR^n f*rn i 

( 2 ) sTf^R^’^rrr^^'R 

TFTrrf^^'^ 3T5qfW^r'*n3Tf^'pnRi7rp'^''RT?%^®(^%'%T3;^'^^T^H%’^’^^^^':nT'=T^?tTT3fkRSRT 
MlfiJ'tilO ^^■'R ohitqii i|' : 

■'TRJ’^'WT yil^^hlfl 3TgTft*TO’qT3TiW'^’4' 

WT *ft7ff tiohdi t -a^tr ■pt^ ^ % %%ft si^hIViPt'^ arPl^'^’Jfit 

^I*hl4 WTT Pl'MfPfl I 

23. «in}^ '^(ill 

'qf^^gTfi;^'^^»FNTd’ a<'^ HW ' ^ ’ l' PfTmgTTTHTp'qT’g^gTfa^^ ^jlUJI M^-^^iTRf^TCpPTTt aT^qaif 

WT'=l!ff W^IWI 

24. dM8K 3A< 4^'*! Hlllfl 

(i) ^3TpraRt''lT'Jp4^nd'^4t'?*R’SNf%PF^TnFP’^'*TT3RfHwa3ip^qqp’qT’q;4'TlP'^'4^t^’3WK'RiP^n:'^P^ 

■q anP ■'Pt'^k % PfRp ^ ■'(514 ■ 4 ^ f^Rp ®T^ Tsqf^ ■qrf ■'fp argnPr I 

(ii) arfpstiiO "qi 'h4'qi'(l :— 

(1) T^^'qiff'^^■q^#TT'*iT'^^Pf%%ftnc^^®BRr37TT;’^ 

( 2 ) ■ 5 ?^ "^n ^j]?t % ■qRTT-fKTT "qi Rraiw ' 4 ,4) "rtw 15 ), "qr ararqair "4 q4^ qfi'Ji qiP qFtqr 1 
*Mllfl+<UT 

^fi^fJpiTT%f^‘‘T;^’’qq'q^aT4t,’4tq^3rfq^aTf4f4qq, 1961 (1961 qq 28) 4*t 1 

25. ^?3TcRf,7t^3nf^4fqnj^^»rjfr 

q?t^ 4t3TpRfRt’qTqqpqTp1q;4tqT^%'?qiq^ 4fq4, qf^'jPrqfqrftiRtPRRTqpq^affP'R^^qTqitq^qpTrT: 
qr^ fqf^ ^''q 4 P?i4( arfPqqP qr qi4^ qit 3Rp) -4 a^Ht Prf^qf qq Tjqif^ 14471 q^ 4qPr qiw 

q7) *1111 'Jii'j.'H I 

Wrft^BTUT 

faiJ l 4^ %'^eiq4, frq4qT3tPT*jf4qfqTPfi4)i4iFTqPq^gqpqr^*qi7ipqiqqTP^qiqq^wP44qq4iiiqtqn% 
ffTt^ nil qfn^qr i 
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THE GAZEmOTINDIA: EXTTUORDI^^ 


[Part in—S ec. 4] 


'nr^ PimRih iff 'qr ift, ftRT^'^^^T^?T#T-’^^^q^rFRirt, ^'=Tiff #tt ^ 3Tq% 
^ ^ ^ 3Tg*Tft ^ "m 3rw ^ T^ tit t[f^^ 

(iii) %‘’^RRT'5CT'Tlff^t^l 

<91 T)0on ’^hIVimh <?I’1-’^ <.<3|mi; 

(v) iTW «iftq)i(l%'NrTr^2irrftPi'S!! 

^'n 'm *^pKi ^iftPjfS %f^TH^T^HTf ?fl*ii ; 

-sTproift’^ ct>4i3ti(l \kii^ 

<i^<ll'ij‘'^'3^'^ 

^ ^ni '3 tRrT ^ ti^’txii "1^ : 

''R^^ ^ ^ 1JTO ^ RW t ^ ^ ’in 

’f^RT <3^K^ ‘3^1^ &KI RrH<'Ji+ii’in 'H«t><il % I 

(2) '^ti Vt «t>4'qi'0 ■prsft TTTFif TR^ «f>Vll "PfR^<=^ lRr^^’^*T ’STT^TPT 

<rl^ 1 "^RT '3t)4’^l'(l i/Tn^«M0 ^ 30 ’^sjjT 31 R;<H*^< 3 ^t 4I y+ii^ fi^Ri "ft^TRT 

^«ii^iiR ^'n bin'll ^hi^I ^ ^c^TST I <=ti4’^i0 ^ Sf<< Hih+i %" n^n 

’^TT’^fWfcr WT’^’^3f^’RR^T-#RT% 3RPTT ^ T^ f ^ ^RRT % 

“4* ’^TOT %, ^ q<al«i 'PctT R^TiTTT ^ I 

4i|CK^«4><U| 1 ;—’Prrt^ '^+i4’^l(l ^H^\ 'JIIM.MI <i’H^1'gp?T 

2 ;—f^ ^ ^RrfRl % 4t?R 3RT^ RftRRM ^ ^RRt 4 RR^IT '^fT^nT 

3RR '3<H^ Pi'41 RRRnf 13^ ■^^KrJ^<9|'4T ”4' «9(cl Mcflci 4lni %’fe ^ %" 4ln<. y<=W *1^ 

Ttnri 

27* 3TSTH3ftT'*l5^JjF^TnRf^ 

(1) 3R^3#T^ 3r T -ft^ gi 41 

(^) ■3R%^f^<I^'l'4*'5ITRT’qT ^srfSm 3;T®7^’3R^’5nT ^3Tq%’=Tm’^’^’3R% hR^k 

% ■'7^ W % WT ^TTftTT ■RRfTT; 

(■?3r) ^TO%'S[ro fq<nHn ^wftrm^ mfer’91^ ^ 

f^rR% Wrt?T ’3RT 4t t; 

(R) ’3^'SRTf^RTRn’43n^3ftT'3^T^5W^'^'3R%’^5^Tf^'CTT^'^3R^'5[nT3^T^^ ;’7RTT 

(’q) c;if4<^ I’3R'3fTftW Hl+l<?i^3R niflo 

^ ^ '^^'4* T^, ^ f^Pi^4i’ % WT^’^ % “#1 % 4 ^Wrft ^ tkiT 

3r^-gfj^|7T|fI^T^T^ ^^nRqni ai4<a 

^ ■ftrpRTR '^TFI^1?t I 

jj^ f^e^^'Jll -^r^F "SBt TR^Tl I 

( 3 ) 3Frf4^F;rft WR ^ l4 'JlHahld % 3T^ "^Tm 4 'BRT^ hR^ik % ’ftRfr t<q<^ ■=TFT 4 

T7T3Cff^4^, #(Pf^ra^ 1 













[WTIII—‘^sry3^4] 
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^IT^aTfV^-qT *b4-<^Kl ^TOW'T TTri^-itilO vflmif] : 

(Ts) fti# ■Pr#T^ "^IT TTfirf^ %'HTWFT % zmrt^ 3r^«iT 1Mt I 

(4) in^STfV^ •qr 

■3^T% 'Mft mRoIK-JIH % ■=Tm "3^iff "qT'^e|rf*TWij^, ^10,000 ■^. 3Tf^'^: 

(^) ^ ^r^'wO % ^1*4 ^iP’H'tiiR'ti sh'ipk ^ 

(i2f) 1^'Pi<iRifl'*iTyRiM siiiMiO %'»TT«m ar^qr-^i 

( S ) ■'HI TT®T % '?T?fR yifVi«t)l^l fti# Mt yiHI-^ 3T«n4l 3TT^ % 5RT 

■Mf|3TRW!Kt3I«r4T'+)4-=llPl ■^■34T'^'*1T3m^^«rfT!I'8pr, ^^^1%'^'!ff'*TT3^'5RT3T>’4^ 3TtT"3^'Mfl yR^K^i 

^ »4lft!T Tft ^ 34f%7T ^ 71^ -^SRT aiT^ 4 % 3T^4in 3^tT ari^ 4‘31^*4 % 4hlT 4?! ^ 

■’TFT I hR^ ■^Ni' '5RI 'WT ■’7^ lit '3^ Ri'iCT 33 '4tlff % 'S^ft 4t f^TT^ 33 <rt**i(Ti 3Tf%3 3?t 3^ '^, ^llfRol 3iT% 

#tl 

28 . 

(1) (i) 3it^ srftT^iT^ 37331 4i43Tfj 'Mft syR«l '4, Rntl'ifil 3l% 3133ft 41 Rid 4t, 3 dt 'f331F 3^31 3fR: 3 4t f331F 

^ 3ff 3f3313fWl; 3fr7 

(ii) 3it^3Tftl33ft 3T33I343lfl 373^3%313T34t 33ft% 4if4f1 Tt^Mft <!*lRw^33t F33I? 3^ 31^734^^ ft31f 
334 3ft 4M 3^ ; 

37?^ f43ft 3Tf%I3>rft 3733133f3lft 3?f ■^T'S (1) 313r>3 ( 2 ) 4 3f^^Tft33 37t^ 4;771 f333!'317:4 31 14315 4hdl 3174% 
f3T^ 3873 yil43)171 37^3f?T 4 331314 3^ 3^7311 3^ '331313 ift 31111 % : 

(31) 37f331Rt 373313I7f7^3ifRf331?4l^ 3873117 ^^^4t3f3f3 (3^373^) ^373t3'44f4w%%l1s 

375314 iff '311 ' 3317 ft '4; 3ft7 

(^) - 431 31744) fwi; 37 ^ 371317^1 

(2) ■3f4f4l7ft37f43i17t373313l43lft4'f4l7ft 'it4'33f471'4'4t 3171lt3'3Flft3)'34f ■ 4 , ■f331F'f4l3lf ■3131731't'cit'3F'577 
3*3 '3ft '7J331 '^31 '34 'TJTnl '4311 

29. ^ 3781^ ^TftTT 3737 t»t eft f4nii ftiTtFnr atfirarrit srarar 

( 1 ) 37ftl3)Rt 37331 3)43171 f44 31PJ3 34 'i^lTft 3f3r31 '4) 37^777^ 4‘ 3l4 % f^Hi; 37331 f4l74 354t3 3717FT % 'f4f5 
Pl733 l 7 fMl311711% 37331'331735 fMl'31711'4,'TIl^Fi 37f7T3nft'5771331 f44ftRf, ■^7734 f47371l4^34 TTITtTS'4 37331'431 fTTTcll'^1, 
t4 '33735 ■3174 34 'fllff^ '4 '4(74 TTlftia 7131 37331 '4(74 3T3f3 '4) '41713, 4tii '778777 171473114 4 f44?T (4'HI "^l, f4c4f4c1 37331 

Pi del'll 411 Mi'll '>im,'ii 1 

37i 4 f31377 3I3f47733 4* 45774) %5 34 4711 '*713131131 t,^f3f4377 44 4 331 f3f4f4’3 f43t5 W1531-^irTTH I 


(2) f3174 37p731l4 37331377f3i4ii4:r7-'f4f433 (1 )'4 3T37f5 Ml"3313lt^ 1fmi33774) 47n'l?3 7774'^ mmimI'^I'I 

'4) 37317743 '%I31'^'77374'34'^RfwftPTf'^ 375757 331 ■?7Tf443'4'7f334f31331'4(74 3734-7'34 'I"NI •q.'-itfl 34 3T3fi7 37331^5^ 

% ^ 4 ' t 7 p 4 355 , t 4 375757 f4i3i '353751 

'571 '355 53134 375537 '344 38rif f4i 37f35ii4 37331 "oR'^iO '^4: 

( 31 ) 4(74 373f3^ 747151571 ^ "57'^3151- 3551 %; 531 


(751) 


3^4 3544 4 '535 f4l31'^5151% 37331778(57'!nf331l4'54 3754 '1'5<,4744 R?.|^ 4) Hmcrl 4 37331 77873 i=31315R 
5171 35741 5 3 1 73^ 375175 3!73l4 4 715^ 317 451 'I f4l 35 875 !^ 371373 35 5t3T 5%! 5131 531 t '1^41 



531 311 


Ol^l 
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THE GAZETTE OFINDIA. EXTRAORDINARY 


[Pari III —Sec. 4] 


(3)('5p) 38'^' >df?:^Ran 

%13T >!Tqi ^3r=RW WTt^ WT3nfMfnftT5^^f^' %ah ~• ■^ I ^j n fl ' ’ft1 l^t, 

“m 4 4*1*? <<acn ^ 3TST^ '^' STf^TOlfi’ 3TSTO 'f)*l''Hi^l giKi ^"T^ '^si ^3TT 4*1 *T^ y iF'M'tiKl *id 

^Ri*i "h4^Ft ^ ^t*Ti I 

(■^3) ^ 3^^?nftn^ 3=fgTqT^ ^^ ^ ^5rrDTft ^«Tr 

'TT f^r^'^H 38 ■3iT '^it^ STTI ifnT I 

(.4) ■^-■ftft7TTT(3)%3Tg^-^‘f%7jT'^tw'3^'=qr!TTm^'*TT^^ 

(5) W'fe^3Tf^TOrtt3T*M^i4^'SRtaT33ftsri3^^'f^f^Tt <JH^(i| 

TTTT^^^in?5T^'^%T^ aTr?PT%'3OT r?<WtT4#n3^e?qT^FT^ Trf^% f4i^ ^SIFTT 

■f, W=FR 22 ■=fr TTT^lffft, ^rlFXl^Pt-^H % "SPlt^ STftmrt 3TKJ^ i<i4«(Kl 3T^J3fTq?T 

T^pn vjiiN'i) ar^T^*iHcii i?r, a<i4) 'Pptt’i ^hRI^-^RihI sp^tsjt^ '^■stt■’trt w^fft i 

30. fN-APd # Hm^TTOT 

^ 4t 3TR?3iRt armr TTspftRr wrtf^ iift 3T«r^ w 

■qfrtp^ fjRTT 4sw4l'4 3T*4^ 3T^ ftv4F ■P4pft^ 31«M ftwft Pl^.l''-! 

31. iJiW 4 mT etil c^niH WRl 'IMI H< Mfrl4y 

(1) 3^1^3Tfwd, ■3itaMfwf^3Tf*^f^, 19^^ fT^T^ -q^ 3,t^ % appqp '' ^4 ;+k ” irf t, 

(^) ^ % iti4^4 i R 4f ^ 3if*#rER % 3 t 4 ’4’ «4'+ir< ^ ■wjj t^ ^ 

^ ^ ^ lifTTT grarirT SPTSTT 3T^eTT 31We ^ 

^*^.5 III 

(13) fa - 4)i^4^ i ^ ipt^7nff^^a^^?nf^TWV?tf4i41 HiHH%'44tT~4fiFTt •q^'^angpi 

arsi^ ftpfr ■4 3 3i ^m, 1%# 4f psaim fcMirR^, ar^’T^tir ^ wf 

sA'ii I 

(2) 34^3 v 4^,lift■4^371431 "43^43ii2T[tlift“‘=t-.4'-^R”'qT'4s'37!73Tqi; 

^^%TiT7q4’^f4f4qiTTr^iT^WT.iir43miW3r4^ T^^3^'4^3TST3Tq^'qTT*7iiiM-i wriimTi 

32. '^TT^t^ 

(1) 4) sT^Tsfirfr 37«M3r4i?Tft'fT!3KTTifwft34'^3i^5iTf4%f4^l3^ 'shF^, +7r‘ira ■qriJTf^stii^l ijrn 3ii4iF'W 
%77t HIP? % r^MFHH 4f TH^ 4 itt I 

(2) (1 ) ^3TTPk3T^*Tf4l4^'ft3KT34^ Ht «ti4’-7l4 Tf^"RTariTi^it ^<=^ 1 : 

3 fr, im 'fwm "*11 ■fip 34 ■'fffti '^r ^311% feir) ■spt ■qrff ^rtqr 1 

33. ■JSfi?; atfiranff arsrar «4^<!<i(l ^ fi^nn 

( 1 ) 4 t 37*731 4(i43i 4 iifffq■srfV^iTft 34■ 7 ^34tTPRiqi^3 t fq^i^ arf^qin 

34?TT 3T 34^ 3fW13l=3t31R 1^4 34in 31 373417 ^ 4 * 13331 ^ 1 ^ 37 ^ cr,4^i4^^mB'4 

33131 133111 3113)313^f 133 3i4 4|'ii : 

3T3^ 3T 33 f3f333 f33iT 4)33 4 f'TwrfrHP^afl 3TF(F;3 i4^^— 

(31) 31^73111) 31*T3T 313^31 3t ^3“ % t^RTl 3^7334 31331334311) 34 '4'3lf4^f3 31 33311313 

3lf^ «rf4H 3Tn31T 4^1 p3714)3(1 “713317)13%313134 ^I'lif'^q H-hI'^I ^3(33) jfR 3l4)33lft31 
IT^ 33 f%5T^ 333)33; 3% 

(T3j %31 3lf»13iTt3Tt 37‘i31 374 ^ 1 ) 43 ) % 33 P3 3ir3lfSl3 3131^3 331 313 3331 333313)31R 33311 





['HFTIII—'!3TO4] 


VIM -spT : arortitOT 
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(ll)(^) arfV^tRt^arftw^3 t«t^ ■+i4-=ik 1 "'PC■5lT*ra^■^rrarsT^qa^^"siMitii. 

Tfm^ % 'SITT arratan ■^* ■jtf -lei ot)\‘Yi I 

(■^f) aiitf'ff3Tf^i^ar«nT4b4-=ii'0 P^hHl awa il-s ni??l ils 

■'71^ arf^intiiO 3T*T^ 'afirf^nff aTT^tan f^ Tj^r? 'Ti'Imi I 

34. 3T^qra^ 

'rt 3Tf*Y=YiiO arcf^ ai4t^ ^=11 441^71 *ii*h^iI % W '4 arr^ ft.% ftiy, fttiYil "3^ 

arftT^iTTf '’7T ®ti1^ Yiai^Riof) 3T^ 4<i5<l U'W ®ci®(iy,'ii 3 ^ ■s!ri°ii4 afiT y*ii^ “YiVii I 

35. ■?KT 

arflTORt arejaiT 4 i4^k 1 WT inftiapTTt affl argirftr % vff II^ ^ : 5 I^^ ^ 

MV an-qr ^ ^ 4f a^ a^af ■4 tIF^ ap^ ^ W 1 4f 1 ^ ^ Tirf^^T apirp a^T 3^ 'wfl^i'R 

Mf "lA'll aiT Mf Hi'Vll I 

36. Hn;«»i insTf '5rr 

arftf^nft arsqaiT <64a!iKl— 

(^) fJFTWTstaft^Tff, aih’^W (^)aTtaRT w-if^ararMi 

4t apT Mrr -qr^ Mtt; 

{TS) ari^M, aMar 3T®Tan3TfaTan^4^aTO7;-4'MfT^aftTaT^'pn^ainftarMnfqFr'TO% 

ap ^wil % qFqq M; "ar^ 4f M, aM^l 37*1^ ar^q 1^4 iqiT Mft TTO T^asivfi^ 3 
(tT) TMMT^a^q^-qqTqill^M, a^tqai Siq^T apar ■qi^T'qf ^WrtarMf M^T; 

(ai) aT^apt3TTO'4i^M7TT4aTf^'?*mqq^3qftKRT wf#Tl I 
■W^t^lTTTT: 

^fp7iTi%v)4laH%'frm “ yi^aiPi^) WPT" 4ta»4TqapM7K (f^FT^aMhl apqai,'^■^■ 1)77 

■^'"^nfr3^■^-TTCFif 'spt iiSMiif %3^'4’ 3 tt 4M■qMapt aR^qftr W3■^, afftM ri, "qtIt) aqfMq■!■ 'iiBi ■RTt^rnn 

arq ■gnwT arsqaiT ar^sn ■q%7T 3iT TTapm t ap 3 ^ - 51 ^ 3 ft anrrftr ift afirft 11 

37 . ajfN33lPf3 

37t^ arftiapKt 3Tq^ 3i4^nTt 3 iFt T«M qr Hft.Hi % "Riq qtq qq qit^ Mt qMr 1 

■ 57 ^ fqMiTI%3r!Tt3R%M^‘‘aSt33M^’''4'Tnqa73: a7#TaiT ar5r?qH77T; aiqiw^lq =M*i=r) wHqBH ^Iihfnf. :— 
(q^) s'ii(lft=fi sift qF3T 

(73) affTT^ TIFT areraiT aq^aj 
(q) qtqtf^ 37W^n«|ili 
(q) arMt^ wftTai ftom, 3T*TqT 

( 3 ^) aieiimlq wftftap, arq^T ■AT-Mtaqr ■#! q^dq api -jrrqrq 1 

38. viift^raf 

^lH(XIFT%Tj^Mp7iTd-%TJ(^ 3Tq7aid^a7fqqqTta7qanqT4^^fqMTTdqq33^ 

Mw, ar^YM ^rqqrM^FimTrTlfmt 3Tqap^%M%f^.3dqqq37qap^3T^-%qf?T^ap^ 

apj^qq M apT ^ apTm t arqqr % f^ % Ml TMt ^ q aq f^ irqr arqqr arfw qn qrqt 

Mni 

I. atf^grift 

(i) 14-31 qqqi I 

(u) atqaftqmararMtaiTTMfMq (jCg.-qi fma:^ ; 

(iii) nql—iFn yI^ti Yoni ; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Pari- III— Sec. 41 


(T3) : 

(i) di'nqiel 'TT% «riK'M 3TTf*f^''JT 3t?RT: '31‘4«n'"3^ '^' 

(ii) Pi'qcl "*11 ■'TC SI*1^ ■^IR^-’FTT'4' 'Pf^ ^WTPT ; 

(iii) 3iPiqi4 ^qiPi'^pTi ; 

(v) 

-81^ -3^ % gr«f ^ ^ ^ -Rpn : 

■'TT^ % O'p fit'll ; 

(ii) ^ajflrdv ■'R ■SR^ ■^' 3 TRTr% srraR R f*RTl ■sr) WT-RFT '^f ^aiFIRt’4 ■'R fRRT"^inT ; 

(iii) f^Rft srffeRFrd ^ 3FIKRIT Ri; f^RT^F ^IW t, '^'HR 34*^41 

y)Hf>l ■3RI%r "^f ■piw 1^ % ■RT; 'pira% '3^ 3(TRtTq -qiqr ■;3(Tt3; ; 

(iv) M^^hPa % f^ .i+iRlHii 3TRRT 34^7iraPrf) ■5rfeRT34f % ■f^^^RnfhRlT % IT % f^ fWl’ 

■3Tpir5f)Rt ^ O'ii’ii ®T®F4T ^Pin ; 

(v) ■fe RT RT ■piTRTFT '^' ^ ^ a#RRRf'JfiT RT WTRT "T? R Hcqncf'i % 

■qff^ iff ofTi;, 3^ TT T'WR "dTRT R^ % 34RTR TTI^ RT 33 HS'imPi'iti RiRTt Rlt -STIRTR ^ -STRRfiRT 

ff; 

(vi) f^fRTl srftjRiKl ipi, Rll fRRft '^3 RT R^ R4 nRqlfliTTRH % ^^^TR RT 343 '^f 3 RRtI Rfl TRlf RT %ft 

RftRtWRf^ % f^TTRRi PiRHI’ RT 341^ % ST^RR 3R% pHtS^ RT R3 RT RTRTRrfR; 

(vii) R^3Tf^TRTTflRfilRftTf^4^RT3TTRT^3Rt4ft3R%^WR^'RTRTR^ 

(viii) 3Tf^TSRTffRit^RftRRTf3; 

(RT) %4fTTfTTORTRRR%343^%34TW34TRT^3R'^f^TH^'ftRTt3Tf^TRiTfyRTt3R34Rf^%R[RTRT3lRTT^RT, 

f^rR% fer 3^ TRT RT RT 3TRfI fRgfNn R^t RT3f % 3T^ 3R^ R3^; 

(TT) fRRftRft^RTRRR%343Tf7if?r5R3f*IRfl34P4RiTflRTt, 3R#RRrRTRRRRilRI3f%3TgRR;3ffT 
(R) TJ3=fI% RTR%RR'4‘ : 

RT^Rfj;W PHrHRq %3F31 %3R-3PJ3 (i) Tl (iii) ■^' PRpHpJ'-i Wli (;''i3RitRIRT%RTTRRTTR t, TRf^ arf^Riltl 

RtT JTT^ P^< ' ,ji -=^%8E| l>RHna R^'Tlf^1^RTTTT)3^3^15l^RTlf^PHl^^34Rf^34Rfaa4RRT'^R^^3iTRftTRff WT 
M I I^R^kI R^R^, ^ 34ftTRilft'5ITTRT53'PFT(RT(RRTRRRTRRT 

Rl^Rit^Tl, RTTSR^RTf^RR^'^R^ WT34f^4RiTfI?RT'P*rRR^^WT : 

RT3 R3 % 3TRT fRfrf^^ RTt^ W ^ ^ ^ ^ ^ ^ ^ ^ 

3ik %fl33 3RSTT^ RR 3Tf^4RTd R^ 1^ Rn% % RTR ^ R^ 3TT^ Rlftn RITTTTT 3fR RITR ^ RTt Rnirfl f^ ^ 

RTR 3TRlR 3TRRT SR^Rf RiT 43^53 RR^ 3^tT 34R3T R^TR RR^ % 1^ RR^RT 3TRTR T^ ; 

■cpT^ -qf »fi RTtlJ RJTR RRI% Rif STTRTRRRTT Riff ^ Rft ■• 

(i) ^RTR#-4*Rf3RT3TRKl^»ff^RTTmt'^^iR«RnT3 53RRTR43fT3RfR4 4r^RTRT^RR?WR^4^ 

(ii) ^%STf^TOtfRTTRiTTRW#Rtf^RTTTff^tf^'^WRK3|tT^Ri3mTT%f^fRT3%RT^4^ 

■^’ RITT RRT t; 3^(4 

(iii) 3TfiiTR3ff^3R^Rir(RTR3T3lrRfftR%3TR^3RT'^'34R^^RTtT^^'^TRfR)R^ftTRT^I 






[^111—T5Trff4] 
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(i) Pi’^i '^n.'ii; 

(ii) 'fe''njfi’■ft^firi 

(iii) 6 Si'ifV % fiiy, 'jl* ^oii I 

(■ 3 ) '5^'?p?raR%fc^'?n7 

(i) 'g*ihi: 

(ii) ^fHe|fe T??tt%TaRI: 

(iii) 'WW ^ ^ #n; 

(iv) ^ 'HFH^ ■^^PTT srf^JWT TTO ''FTT t 'Ht 2 ^ arf^TOTR 3T^ ft’=T 

'4' 

(v) 0'»i'iK% 'nff ct'fl; 

(vi) <i<ai«l'fl : 

STT^ ^TSjW 3TTf^4^ilft %W %'^TI'T f^lftRT ■^' 'J1 H<'iI S^IT 

3?qRT 3T#if ailtT SRHT % %( RRfRT «T^ ; 

■q^T^ Hi f^ ^ -aim ^ ^ t, Rf^ 

(ii) 3TpRFTdH?t 

R'sfiTr'TRTf: 3^k 

(iii) srftiwiP ■sfiR^ wsft Ptfer% 3RT^ "STRPf ■^TR ^RpPRRR %RT1 

39 . wlfh^n '5R stf^lRTTR 

fsfpRR 38 "RWr ‘STPi^Tp ^RT'FOTT "^IT RW t : 

(«P) Hf^^TT82Tf^H%^mRRRT3p^^38RRTRRf^-qTTT^WTRn^!inTt, R^’JRTRTmaTRRT'^-JRTRRTRpfpRE 

i^m.f ; ■ST'iTRI 

(73) ^ arfRTPTp 3TRRT'ifR^Rf ^ 31IH<lPl3i STTpR P’ OC^HI RRlt: 3TRRT 
(R) RITT SrfRTFTp 3T«7RTRRf^(TpRRRTtRRTt; 3iHRr 
(H) ^3T?Tf^RTt 3RRRiT7RI RFT%RR^ ■3i^lR^Tft3i RT; 37*™ 

(■j?) ■qW 1%fpRRT 38 % SRrPt pTRffRT RfipRI ■'^iTRTOR RR RT : 

RTRJR^%Pri^38Rp3T^WR^3TfWTRlfff^RURWtRRR^%^RR^%'5i^’^^f?Tp3m 31^ 

^ RR8T T73T Ridl ^ I 

40. RTNt 1^R3[ ^'iHri «FT HrRiRi 

38 % SRRpr RTM Spr yfSit’Rl Rp RpRT RpR sn^ wisRK., ROT RfOTiTp 'SRI PfRp Rff 'OT 

RfRRRp^Rft^tPOT^rf^RfsOTTT^WRRTtR^t ajfkRRtRnP%RTRPrP‘f^3TfHi^ yrni-Hirv^d RftRRp t : 

RR^ RTT Pftrot rPrBR), otP Pi^4> RTR aOTff^ RR^ SRR uRiPiyfVi RT RpIRiTftRt Rfrft, 

■^RT Pf 4)|4«1 pRRt StPwJR) R7f RtPRI RR RR)^ f I 

41. RIRIRT'Slt^ 

^ PrfOTTff p’Rf% pTRp W % ^ H(, Rft IrPot TfR % T^T STPiRrP 3TOTT RiRi STfRRRp 3?(T on4^(fl 

^^■^•HpRfRRfR^SRnfRlt 3^P7fr^%pR^^dVII^ RR^RRpRTPPt 3^|T ai^RpOT t f^R«Rf S^PRlRpt 






14 THEGAZEmOFINDIAEXTRAORDINARY [PARTin—S ec, 4] 

3?p( '^■, f^atrnfer 

siVt '=M4-eii'0 ■^Ht %'?T^*T'^' yipH'TiiO 'Sftrcrrn^^ i44i ’’Rrrt^'H ii^*!! 

sfiR R^Pi^*h 40 3l?i'f<1 ^ir? st)<^ ?rPRT hIs^^hi, ^fnH STT^TI % 441 ’’TST '4' I 


42. WUfShiJH^ 


^ rqPH'iiqf (V 4 t 4t,' 

sfi4'qi4 HiHi ‘i*<i %, ; 


'3?RI«TT 


(1) 'J15I RF ShiIh ct'iihI ^n?n % 1^ 'tili 3T*T®II 'Ti4''=ti4 ^rrfRTRT <,<a^i % -ati^ 

4)({)^K [4>Hi't’sT^i^'^rer3 tr1ft“^ tr^■sflrTfRPT^VI'nnO^rftRiTfl 
34*4^1 ■^Rf’Edft ■’nff ^1 ®r*nT 'Wr, 3T*5W VI TRf '4', aTKtV VI ■’SV'5RT ‘^fR^i'Ji'i'ti ‘TVl Vt ‘H^VI ■^, 
sTi^rV VI Vto VVIr "V^ WIr r^tVtr srrVn 3 isjrt 3t^ "^rt Vt, 

VtVHt^Wftt; 


(ii) Vtr VI ftV^ fV?R V WT ■yrfVfntl t % 3Tq^ t^rNkI V fiR^ 

'^^'t, rf W1^ srVW 3 t«irt'^ ai^RTtV^R^ViVt 3T«27!i(f^VR<4 

VfTiR'^Vfw^VraltVt V3Ty<hfli%1V^VVVT3R^V=fiTfl3ft«WT '+)4'4i'ftVfVr?; 
3T5?tTRf4^ VI ■^ITV I 

(iii) V^ VVI^ gnVn tWpr’), hih^i'^, ViTTRRt fV^.iKV rp;, wr iRfiTOfl' 

Vt TFT f fv WVt 4)4-^|0 V f*IT!2I wfV^I 'RTT”T Vt ^5Tl4t TR, FTT fWFT % 3T7rf7T 

'V^ THiy<Ki 3T*T^ FTf 'stVjr WtR TmVrTT anV^ "Sri ■'Wt f^Vt "^tiVT Vt Wt R^Vt % i 

(iv) "Vr srftr^iRt srrV ft4V RSiiR yi(^4)i(l Vt ■sirett Wn attr rfI tiV rot "sW^ 'FRVt ttr VIot, WIr 
T mVmRTRtRVt '^VtT fV R4T RltfR 3TOTT OTWO") '^TirfV HIHfrll Vt, OTT^ V tVTj; fVRR 1Vrt RT RRFTT % Vtr 
fVRRR 38 V 3 RtVt R'’F' RRRT R'JS'Of) RTR I ci'iiy, R7^ RtV 3TRRT TT’F'O*) RT WtR RTtVtTT 3TIRtR 
Vt TFT RT 1VrR RR% V RTR ROT RltV^ 1rVr #R I 


TRVVFRJT: 

Vr^ RfOTRttRRRTRRtRrft W RRVRR VRT RlR T A rTrIrRtV WMK riRRiJI rMrRR, 1988 Vt RFriS,14,15 atV 

,6-4'tTft^q7fi!T(T3nRTTfRRrRFrOTRirR4^fVRTt rVot % fOT, RRRT W Vr RTFf fVRT t RRRT 31^^ 

ROT1IFE R otV RtVlV RR RRfR fVRT 3TRRT RfVFTt RiT RRFT RTff fVRT 11 

43. rWT V fViVRtRtRRT’TifrtVST 

RftR V RRtRRsrf^lRiTft RRRT RF^Rlft ROT RifRRiRt Vt OTfRftr V Pqn rWi Vt ‘’OTTRI RFt VtRT t 

44. ■^RlfVVV’V "RT? '^TTtRtrt 

(i) w Rf^TRRTt RRRT R^RKt Vt RR^iRR V RittR V PrOTRIRV t fVR% arftTRfVlT Vt RTH RTRT RR Vt t 

RfRRffin Vt R1^ V RTRFi: 4t 31 jV II ^PlR R i M RlRt Rg^ RRT RRTRT RR% RRTRRT RRV RRR V Vf?R RlV^ff % RltVl fV RRT 
IVrRI RRtRR VrT V RFTT I V^tT tVVVm RfVRRft RRRT RRfRTtt 3TftTRf% Vt RlttlR ^ Rt 3TRfR V fOT, fWt TFRI 

R% V IVr: RTR R#f FfRT I 

(ii) RfRRRTt RRR1 R^RittIV rV^F ig 3i:i^imriR r4 rt ^ wr VtR^ t RftTRffin VtFlVa Vt Vrt Vrf!R1R1 

RRRRT RT^ Rlt^l i S R<^<f1 V W fVRF VrT V >TI RR RRT fV rVrT^ RRTRT RT^ Ft wt t VIt RR RT VftTR RT^ 

RTftRRFfFtRnmt iRVVTRpRRr^RTRRTRVRrttRftTRfVRVtlTRtTSVRTFVr^V^ rVrT^ V 

tjOfV VR VfOTRT^’VRlftRFVRR^RFVRTfVjfVWRV ■gROT VtVri VtFRIFRR^ VtRliVOTOT^RRT VVtRt 

"OTTi OTfT^ % \ 

^^^toFT^TT: 

reij l M l PMOT ^ Vtr OTOT V 4R<(1RT °1 RIRFR ^ fVfftT FTTR, ai^^finPHR RTTpROTf V W VtT ROT 
3TTfRRiTTt?TTrVVR3TTV?TV RlftlT fV RRT ttRT Rtl^ Rlftl^ I RfV RR RIlV RRRT FRR R^RRIRt V Vftm RT^ V 
FtRTI 










I’m 111—^3^^5 4] 
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45. 

(Vim] '■ST^Wirt 34*1^ *h4'qi<] TrfV'iifd '5RI P+^l tienni % t fi^'n % '^(TR, 3Tf^«tii(| sisT^ 

'+)*t^l^t ■'ftR RTT 3Tgi?K ipTRT H%'^'^CK'?^1T ; 

1 . 

(^)iidT^cn 

(,i) *i414 '3^ 1/3 ''srt rn-^lo T?T ^ ’=(1^ 'iii'^ fVi'4\ 41 

TPPR^^I 

(ii) '!??r'3T^fv % ;— 

(^) ^^3TT^t'(it'gTTT^^^i/2^'qygTfa^ 

^TFT sni 

(73) hTi; ftn41 (|,'^'4] 5Kl ^iiq] TTt ^'|f^ dlH 1/3 

1/2 I 

(73)^ 

3T>rfV%%T5.f^n?R '4%3Rt @t.54)i<H?MI^ MRT7T'4T3T^R^'cmfl?Ttm’^'P;%^'Ti:^^f%73^ 
(,■51)) ■^'3^73^ (i) afh: (ii) ^■f¥M^'|3lhRT7^'^''^37S!TO T^t’ tH 3TfV«f)ir<4f ■qT:-RP^T^d' ■^Ti'RTTqT 
I 

2. ct,4 w A %Tim^'^— 

(■5fv) TJR 

(i) f4T4®Pl ■'IFT^ ■#! 7=1^ ■3TT ^ %?H 3)T 1 /3 ■'5ft =1)4 ^tul ■pRTTTT '^ff ni(lo '3^1^ 7^ T5T ^siTR f«t)4] 
'•ft -33)17 3ft Ft I 

(ii) ■3K ■33 3T3f7T ■% fi^li— 

(3i) ■3fi^'^!TT3'^?Kf f^TlFltF 7513 ^ ■'ift'StTTft flit 371 ■<^'^33 3)1 1/2-^37 31431^131333 3>t'31^-^ 
3?7^ 73 Tin eiT I 

(73) 713734 -ffl ■qT3T7(■^’t ■'tTR 3f?(-f33T4t3 ^313, -33f33 3-431(1 3T33T 7171%-f^T^t yrnfir^^CTTf) -ifr'3)1773 

4^3Ft -^1 

(3) 3131 A \- M 3 | g0 TT^fl^343mft ^ 'JltT 333 -ll^t^tF^- 13137437 - 7 ^ H,<t,t;Ml3 33P11 

Timij -^- 1131771 - 3 ?) tt4ti- 3 ft-inf^i 3 ft iTif^ ■=t44fi ■-fl33i-f3R33-37 3Ti;'ci3)34 ■37-3T7;-3t 41311; 

-Tt’-pt, 3117-33FR33-4',-33-3ir3-4'-^'3)43T7t 51331 =t)43Rl-ffl-f^TTlt s^rmfir^-3) 3373 7141-1^, 344 

■^"44111 

(73) 

f;T743334-433 3T3f77%f4l3t3fR 3^'31t-^t^,'3F31^51^ 37fl-37lf43^ 44"^, ^T7T-44llf31 
73^ (37) -4) ■ 3373115 ' (i) c 4|7 (ii) (37) 4f f3f3f475:^ ■3T5J ■^ 'fl'731 T’Tt ^34 ■^l ■3/43117711 37 Ml'i,37f ^37 
r^FTFlT ^i^Ml I 

37357^5 f^37l^ 3Tf43)Rr 313)4317(713 337 iJ^lTl 34 371 713313 31313774 371313 3FflfT31337r37f37 
FF'^ 331^3 371-4l373-'33 34t-533137 3^ f37'3F'f3/4t 5173 ft'JiMK, -3771317 73 ■!5T!T3T3 4 3317331^1 

377 ^ 7TF sfk t37 Tifi; f37333 37t 5T3f3 -37 4t7H 3)1^ 3.43171 5T34t "3^131431 371 317J ■'fTt 3773 -37 37173 

-pt- 33 T 4t'571371 ■7l3lf47jf4 37t 317(751 -33 37l^ Tpn^ imi -341 f431- 3 IT 17 III 

46. r3H<< 3^3T^>4 3fr7 334^ MmiTl' ^ r^TesM^l 

3513 3Tf33TO,-5373313 7^^ 3133 371144?!-41 %-337^ t f37 7#737l4 771 374313 -^313 33 sfe-33 

7ii|r'f34f33 eiT, 1733 ■qf37[f%34r, ^333- 43-137433 %il3^ FFlt, -37-313 47''437 33 'gn3H 133T-31331 "31 "341 '5117-137 314 

31113 ■S#T3717t -53373 fmT^Tlli 7tT-43t-®^ 334713117(3411331 3133(141347 33(3 3 ^^433714 73 33314 33 43 

-3(73-4H 3^ I "33 3313 4rH -s^ 3Tf33717( tTI s*i4-qKi PinMiiVR^, -s^t 4(317333 -JUN^lO rH4Vi 4, 

37 l31Tl4 7 ^-51313771 51^731- 37-33 4 - 3131-3113317714 134 -431371- 3 -375(173 3 3771431 7131- 41 1 
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47. ^iT 

(i) Rtitil "*11 '4?t ^k 1 RntTl 3TT^%f^75; '»i'Jlcn ■3Tf^l^iITT?mT'^'3B% 

^ 5iPi'?)k 4) «'i 3T'1 TPrT If I 

(li) 'ftTR%W^48^'^#f?r3TMPT 

%''TO ^hIci '’iiy.'fl I ■aTHllhlH xiBh'di^ ''Rft'lK ’tA.'ii 3TfVFT^1TT: 6 * 15 ^^ ^ 3T®ffv% M^TRT'T^^ 

3T(^T?1 '^infl' =n\'M I 

48. Ul1V*lO 

( 1 ) '31CI tlRlRl % I 

(u) 3THTO% W<^ w'4?I^ 3T^ % I 

49. |*>1 

y'ril«h 3T^W3ff Huni '»ii'<'ii : 

#Fri 

Cn) artftmTTTTT f^rnfU^i cll’'fl I 

(■s?) ^ ^f^nn '9^ P4^vi4i1'^ '»im,'fl 1 

aTHira V 
■^TRafrr 

50. 3l^T 

% arftm ■sRT^ ^ "n^ ^ ^ ^ > 

51. 

■^Tnrpt 1 

52. 

3TTFftF R ? I 

31H1T1TVI 

a^frr n»Et w>T ^ wr 

53. ^<!;<ift% w^R 

^ r'l**iRir<ad — 

(ff!) ■OTiFft'r^i 
(13) 

(tT) 









[HFTlII—■?3rJ^4] 
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(■Sf) <H«It|KU| 

(^) 

54. ij'ii und tf i fM an O 

^ ^ ■^Tw y i(^»bi<l ^ ijWt I 

55. ofJt'vtf'FT 

(1) ■4^ arftrRn: % ^ "^f ^n®ff 'hw 1 1 TjWt ^ 'ft wr ■'Ftt 

^ ^^iFT hiHh^iO 4hh % I 

(2) ij [«h ■qr’TT^srfwft^ tt)4-^Rl ■^’WT Wll^«bRtm W^■^T■':^m ^<rirai^'?TW 

t: 

■TT^^filT’qf^W WT34ftnRI^’qisti4qi{l y,Wld-4^WT%’^ft'l?'3T^3frT3M-MRe(K%y(;Fif SKI 
^^lWlh<tl■^3r’^''Rt■^^^■SF^r'TO^f^Tl 

56. *(IhW 3TI% ^ Rnlii «4i( WliH 

■3t^TTrspftr'?^f*rRtTT3T^q«n'4^3T^^^f%^’T^^, ^^4PTTt 
■^TTO aim'll ^ ^ '*'1^ ^^ 

57. "lit chUimfl ■% 

fTWTT^tH arf^T^ ^ ^4^ "Tiff 

58. 3ll4>fVM* "0 

a^lT’Pp’^^ % w*T aFWTfT ■'T^ ft4f afh: W ^ apiMp+^rfh 

'^i ^ aip^^i ''^im I 

viFT % ■'fit ^ ^ MHi^mR\*t> anuK ■q^ +4\«hi4 1 

'Sit'S '^1' 'Jlllj.'fl 1 

(33) ^gl^f nRqfo^ 

ftiqT’^’?l473T% |3^^r^f)3TT^)^^■p^P^'W 60’4 iAmkI 41*iiaTf % aiRiR=«i cl4) 1 

(4) 3Tr^ift3T3T^:5H^:5TT--p^f^ C3)(3fT) W 1^ t^Tf^-62 % arork M^T anstiP^-^ ^ 3?k 

fqf^m 63’*(7 aT?nf?r 3^IftTl^^^lM43r1^3T^3raR^^%'HTq■^^^t■^i1T■wftt l 

59. f^yrtlfijeRTT 

C^) f^)vlMirii*rT'^arfSnT"^'>ii41 ‘i 

(1) f^!?l'lrf4«6K^^'TT5f'^ : 

(2) arfa^^^n th^T^Rl fa4) 4t 
tfTT-qr^ ■#i4t I 

(3) fqv)M | [\t8hR '^'q3 3TO%3^T7^aTfi;37Tf)'^3;ft3T^%f^T)^ H^irlR'tT^'qT^^ 

(4) 31 1989 77^^180 ^ITW), 1990-^f 240 fri'ff ar^i^^F 

7Pf7 ^ ^ ^ ^ TTOft 11 


.?I6J 
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(TST) '»iH( ijlifijn 

(1) ^^3RTTRhs■»Tni■m#)3r 
I 

: 

STITTIt^F a^T^T?T ar^laST^fETHTT 

^ ti=»ini'!' I 

60. ^tRTft^ 

(T) aTftmTt ’*TT 'ti4tiiO 4lHiO arf^PT4' ‘^^”1 ^^ ’®r4 

^ ■Ji'i^'O afR ^ X*PT ^ ii^ -SKrfl ^ni’f) 1 

(2) (^) ^ ■rnF% Rn< 5/3 ^Tt ^ a=Ki "ynci 11 A sicii 'jii^'II rii4 ^ 

^ ^ Aflqift 4' ^FIT ^ I 

(^) 4(lmTl arProifl' ^rf ^'iiPi^ti % ri 4qi 'R 7 ^^ ^ ^1% ’^rtt % Rtr 

3tR T^-'T^ ^ Tn#?5 W ISn^ "TTf RIF % 5/3 filH ■*f^^ ^ argrTfir-t^t’3TTRTft I 

w fare4 ^^ 4ii3l«i ■ftrsn wt■^irijr^jFtt, %%#stittf% aRr- 37 ^Tjnj 

■>^■4 5/3 41hr 1 3Tg^Tftn^t■^JITT^7ftl 

'^TT■TFn t, arrpft 41 h i (I ^^^ aifRw^r io f^ 

% ai«q4Ri‘‘-^-R;crn” ap^ffei%iT«F'JtiaidKF^( ^ ^ ■»ra^WTI; 

•n?^ TRif % arKr^Ri % -^Rr RRr ^ ■’^Wt t •— 

■qT?^ ^ arfEi^ ^Tfr ■ 3 R irt tt^ #rR[ %7 f^f/# 4t'TR % R*■'tRhR^wt 

qTR qrRt qft aigrifF 7i4 TT ^ t ^RfiR/Rfewr ^ isi^ 4 4 ■japfr ar^fti Rt -fflqr Ft qmRft 1 

Ui) q‘’4qT!i4%4tiH4tqi4i#/4f4qTR^W5TTf^aTT»TRqTTRiTq?tqiRi 

(iii) 44TqRtp4qq4f4i#W4iTOqTWwd1%f4nwTRFT-qqq^/rq;^%Ft4tqT4’^/4f%q7R’^#qTTTRi^4i 

I n ) RRiRt ^/4f4qiR ^ ■sftt tt^tIRt qr fro 4 ft arrt arftwi qr q^rRiRt 4 arr^iq qq 

TFTT’T-qq TE^F '«pi4 % Rtr w y^tifli 414>' ■aDi FF TT sn% 4Rq -I i 

1 lR^q47n4iswaTfa^'qT ^4^44Fi 4'qT4^~T^q4%f4q:20RRF7i4RT4^/4[fe^t^^'gFTqTqF4TTi 

44t'^|^ 180 f>RlR3 4f4F'^qiTFt4 I 

2 fqqf4Fq47TT4i5 4 arfRqiTR'qTqqt^TR 4qT%q7^. ail ?f4 R [Rr 20 ftRq44tqi4'^^/4f4qiR'^^ ajq-qj^-jtTi I 

61. amrumr^ 

(1 ) stRiviI'O an anrf’gRt aFirmiqi T4t if 4t wiRitqiq a^?i% qpT Rmpqr 4ai q Ft afR tw "sr 
■jqqit 4 ^^ aiFfti ont 4 tisrI ^ wr qTffeRi4 wi 4Rti 4 Rt rfMRit -qiff rrt rrt 11 arfWd ft r[ aRjT 

3T7?f^Rf^4TFTRQ0fTlqRFqqqRRRt WF RFfF%%R360RR4 arfFR FFf Ft4t: 

qrg FF 4 f aimif^ 444444’ *i qwi^T 4)4 4 t -i^^RRr 4 4F4t arfRFiRt ft ft4ft 4 Fit ■gRi 720 f 4 i 4t arFfR ffi 

aTRFTTF Rqp: FF FFRTI ; 

FF^ FF afR f4 a4FF>l4 FI f4^ f4fW % FTf 4 4 4)4 % arpRFF 4 Rm ^ 720 f^T ^ aiFTFTRT 

R^jt fr ffffi f artr 4)4, tR?t 3r;fRr'R t’R iTTri^ RRRn ff 4 Irtt fRRq ffift f4 f4fi i 
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(5) ■qj <5^4’qi0 I 

WH "qr ■qr ^ ^ ^ "d ^ ^ ^ I 

( 7 ) Pti4) srftwrtl ^RT ^ ^ 7*IHT7R'q '’R 't5i4y5“i 7RRT ic"! '^iiy.'ii I 


3TWinT7 


68. »qf^fHfUrraT'^f?rT 

(1) ^3Tfi:T^RT '»4^ l O (Y | ^^ ' ! 'h4-^Rl Rf^f¥*T^3riT?HTqRf<TgTf^^^ 1952 (1952 ^ 19) 

% 3T^RR 31^1^ RR # i^, ■*f)4'qR) '*fq R1RR I RI 3iV^ ^ ?Rf f¥R ■^'f^iRT 

wY qicii sTTT^rq ■3'H^'Ki %■ ^tjhr ^Yn i 

(.2) C^) 1952 (i9S2^i9)%'3R44fYr3T^3nYRT^3Tf^TOTft 

RiRRY^urt, "3^ grftipRR^ qro‘6i^''5TOir;Tf7if^Ri4f'^3r4tR'sfiRt'gT^ ■htoi y<«6K^YRR'qYR^ =»i4’qKl Ytth 'hI'ji'ii, 199s 
% gii<i ;(iiRia ^Y'l I 

(H) ^RSfR^^R^YraR-qYJHTie WRT, 1995 ^71'HFitfrfftl 

69. <J4<;i'i 

c 1) 3TftT^ RT =ti4-°IKY r^HRrlRafl ^-RnP^HH 2 % 3iT^RK % ^flUH ^ R17 #1T I 

(2) 1^3Tf^1^RT^i4^^YR^WR^TlftTRT7i)Y^^3Tf^lPrm, 1972 %'^4fRTfY^=qfM^^-'fRfY^ 

(3 ) Yistjrr'# 4)'3Tf^'^, 

(3) (i) "StYri arfijqiTftRT■3 f 4^Pinl^Rsiflf^sifTRff%3Hq'f%feT3['qT7#TT— 

(^) -YRlfY^RT 
(73) Tjrg-R 

(fl) YR^fY:WRITR^1qT7Tifr^FR^^^3q^4rf7J?lf^f^iRn3qf43iR\%WJm%3q^RRRK3RY^ 
37^TR ^f RT 

(R) ifR 3 Y IYrr^rY % rf; RTFT ■qq YY Ri:, RT 

(■ 5 ^) ^HlP^l 7^ -SFR [Yi41 sniv-'l 'Y'Y^tT 'i'iipMn qT : 

WgRF % fYqii^Yi^RFRTf Y'Yl^ 

■3T1 ifflrn TRP •3TFT fYi ^l^raR % ■qiTIT’T ^ ^ fq^ftR TlfY I 

Yth YR ftY, aqfVWT 15 Yi Ytpt % arerYh ^ : 

Tn7^T^^7^f^3Tft1^7^T^l4^Y30 7!FfY3lfYqi^YRI^7F7:#tYtRf-3q7^% ^YsTftrui 

Yrt% qiYqi rY %airYRT?'% Ym■qYTR Y aiRiR=ro ^iRii 311 qrq 5Y11; 

■qi7^RF%1YRYaYY^%RYtTY'Yq'3q’;H^R%?[RT%3;n^3tfYRY7Piq7 3TT»1TfcTfYTT ; 

■q7^RF7Yfe fa41 4^4-MKl %liYtTY'3qi;FT3Y M»M I fa l ^' >l A %3Y?^%fYR'y^aiyiqti(1l, 4ciiPi.^rTi, 

iffriT 4^ Riw Y 12 R#ff % tYtR Yr,YtR (100 % ) WTl^ mY 7T*F fYYq M% F1TWT 
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70* 'PpfnrwTT 

(1) 3Tf^mfi‘'crT 3!T^Pi^ftq%’^7TrTdi5^4) 3 wf ’pPTT^T’^^^TTT 

^^’^tR; ir^% Tit 3nf^^ 

(2) ^ 3TftR>rd'^TT 

7[^ ftr ^ ^ TT^ % ^FTTfT ft) qi^ft«ti % ft^ ^ MIH<^ ah^^ l O 

71* (4i|Hfd<un<l^l 

y^^ah "qr ^ % fWt wrftR '^tt ttttstt wiftRn Rpit ^ f i 

72, 

(1 ) 3T5^'qTpi^VI '’llO 

fsfiHiI^n %ftTH I 

(2) ^IRTT ■^TT^, ^ 3im^TOTT W^, TT^ ^ ^ WT^f % 'an^ ^ ftRpftf ^ WOTT ^ % I 

73* f^R^3|tTH|tgfTnit 

(1) ftrH^HiqMl%'ft>^’^TTftrH'MH ftPl^H, ftr^R ^sfiTR ^ ^ 

^ ^RTTH y'doi'l ^ ’3?IT 'S'I '^< CIMj^l^^ i^CI^RKI ftr^ ftiMI 

'311C11 1 

( 2 ) Pl't.^'l"% <5*1 Pll^ %" ^fl4ci Mi4_ ^^tTl ’’ 1^ ftRl*^Ml*^<^fl %r frl’H’<^4] 

3in4n ft^"^"n^ *11^1 '3T(i^*n I 


31^-1 
(Wmi8^) 
f^W3^^TMlM-AMdl «*0 y‘l'*l'J|l 

■P4PT . 

n^ifsfi :. 

■^f... 'Ht'i“ii ’®fiT?rT/^fiT?ft f^ ^ .^ 

y<r^ri'yfli ttkit ■^rahm ■grwTT rH'^iPt^d ^ iti^'ii/^+^'H i 

■Sf 3T?t NlM'JII itiWI/<ti<n1 \ 

^ ^ ^ ■ 3 ^ %T5; forf^TSFT ^ snrr -sTfjRT ipt Tft 3rf?3 ^J^nr/'-^^ afk "3 iff ftrir 

^ aftr Tit t8fifT % 3if^TOR f^Rrit ^ 5^«t5^iPl4(H i;will'll sftr "3^ ^Mt ■'IT 

■^^RT ■^Nt % Ttm ■JRT^ ■*n^ %TTt ■cqftrr ^ '^T^/*Rwft i 


fifrOlW! t **”*‘‘‘**^*’ 

: . 

: . 

ti+i^ ?5<rni^Rn— 

■mrw : . 

^ ^ : . 

^TWr : . 
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31^-2 

[Wms(4)^’] 

wlw atfirailt ^ ^ WTTiTRT%^iT'3n^WT^rtwTni‘ 

1. . . RnP^^Pafl ttTW ■^; 

(i) *<c ^'^1 

(ii) 

(iii) Rf f*F^ ■^'■ftRFFI "aftfin f I ^ 3Tgqf!r ^ 3TF^^ 11 

(iv) %qT-am!;I 

2. yHf^wi’^'5ri^TW'^’>!FTmArnft'^RFs^^|^'Kitw’?iw%aftT R^lRf^jRw %’w^W'*itw’^3TnT^’4TTT'3nT^ 

^ ■*nafeT ftni; % %tT "ijTTT/^ I 

: 

: 

3T^~3 
■9514 ■CT 

f4yTR’WH5ft'4t^(U|| 

■rein ; . 

I^4i'9i : . 

4, 3T4i5«n^,.■^^ ■^ft '4 Ri^Pm ■^ ■®n^ ■4lw f4r. 

(WPT).(f^»RTT) ■4a Rrqm i^i 

2. ■?«1PT ■44 ■apR'jRr ■! I 

RT 

■?*4n ■3nT'*jf4 ■oiff .(■wm) .(I^rar) f hc-^ 

.(■?*iR) PiHR ^fai a ■wpiif -4 ^mr Rr^ra ■wn ■4tfta ter ■tot 1 1 


■^.■OFT : . 

O^TFT 3i*R PiyRn ^ M'JiRl : 

Ph^Rw ^ ■oRpor ;. 

-r^OTW : 

■^41 ■^ ^4 "0513 ^ I 

oR^PvC oiM Rn, -ar^TO 

[4. ■f4?m 111/^/74 I/OI-aRTT. ] 
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BILASPUR RAIPUR KSHETRIYA GRAMIN BANK 
NOnFICAltON 

Bilaspur, the 26th June, 2001 

Bilajipur Raipur Kshctriya Gramin Bank (Officen) and Employees) Service Regulations 

No. 4/Karmik/l83/20(11-2(H(2.—In exercise of powers conferred by section 30 of tlie Regional Rural Banks Act, 

1 ')76 (21oflQ76)lJieBoaTd of Directors of Bilaspur Raipur Kshetriya Gramin Bank after consultation with the State Bank of 
fndia, bemg the Sponsor Bank and the National Bankfor Agriculture and Rural Development and with the previous 
sanction of tlie Central Gov eminent herd) v makes the following regulations namely — 

CHAPTER-I 

PRELBVIJNARY 

1. Short title, commencement and application: 

(i) These regulations mov be called Bilaspur Raipur Kshetriya Gramin Bank (Officers & Enqiloyecs) Service Regu¬ 
lations, 2001 

Cii) Tliese regulations shall come into lorce on the date oftlieirpubhcationm the Official Gazette 

(m) Thev shall apply to every Officer and Employee of the Bank 

Prov idcd that they shall not applv except as otherwise provided m these regulations or to such e.xtent as mav be 
specifically or generally specified by die Board to 

ui) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or die State Government or anv other 
orgaiusalioii 

2. Definitions: 

111 these regulations, unless there is anydung repugnant to die subject or context — 

(a) Aa ’ means the Regional Rural Banks Act 1976 (21 of 1976), 

(b) Appomted date” means die first day of September, 1987, 

(c) Appointing Authonty” means die authonty presenbed m Regulation 5(1), 

(d) .Area Manager” means an officer holding the charge of Area Office for die tune beiiig^ 

( l) Bank means die Bilaspur Raipur Kshetriya Gramm Bank establislied under sub-section (1) of Section 
3 of die Act, 

(f) Board ’ means the Board of Diicctors of the B.ink 

(gj Branch Manager’ means an officer holding charge of a branch for the time being, 

(h) Calendar Year” means thepenod commencing from the 1st day of Janutiry of an year and endnigyyitli 
31 St day of December of such year, 

( 1 ) Competent Audionty ” means die Chainnan in the case of officers and the officer designated by die 
Cliaimi.m m die case of employees, 

(I) ■ duly” includes 

( I ) serv'ice as a probationer, 

( II ) penod diinng v. luch an officer or employee m on joimng Ume, 

(m) peftod spent on casual leave, special casual leave duly autiion,scdbv die Competent Authonty, and 
(ly) penod spent on training while m sery ice 
(k) emoluments” means the aggregate of salary and allowances, if any. 
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0) '‘Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (6), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer"' means a person appointed to any of the posts specified in Regulation 3 (a)(1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salaty” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the StateBank of India and; 

(r) “SeniorManagef" meansanofficernotbelowtherankofofficerinScalellholding charge of a department 
in Head Office. 

CHAPTER-n 

<XASSlFlCATIONOFOFFICERSANDEMPLOYEES,APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) Tlie officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(1) Scald 
fii) Scale 11 
fiii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from Ume to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cumCashier, Clerk-cum-Typist Slcnogrt^hcr and such other categories as may 
be specified by the Board from time to time with Uie prior approval of the Central Government. 

(3) Group C-Sul)ordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver. Drivcr-cum-Mcssenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring die Bank to have at all times all die cadres or 
categories of the officers or employees serving the Bank, 

4. Temporary employees 

Notwidistanding anything to the contrary contained in diese Regulations, die Chairman may, subject to such 
general or specific instmetions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet imy exceptional 
need or circumstance. 
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Provided tliat such appointments on adhoc and/or temporary basis shall be made in consultation witli tlic Sponsor 

Bank 

5. Appointment in the Bank’s Service 

(1) Tite Chairman shall be the Appointing AuUiority in respect of Officers. Tlic General Manager shall be tlie 
Appointing Authority in respect of employees : 

Provided tliat if there is no incumbent in the post of General Manager, the Chainnan shall be tlie Appointing 
Authority in respect of employees also. 

(2) All appointments in tlie Bank shall be made in accordance wiUi the niles framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(5) Every officer or employee on his first appointment in tlie service of the Bank, shall be required to produce a 
certificate of filness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i)Disqualification—Noperson,— 

(a) who has entered into or contracted a marriage witli a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage witli any person shall be 
eligible for appointment to the said post: 

Provided that tlie Appointing Authority may if siitisficd that such marriage is permissible under the personal law 
applicable to such person and tlie other party to the marriage and tliat tliere arc otlier grounds for so doing, exempt from the 
operation of tills Rule. 

(ii) Declaration 

Every olficer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as maybe detennined by llie Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Scrv'iceof a person appointed in the Bank shall commence on the working dav on which he repoils for duty on a 
post in accordance with the terms and conditions of tlie offer of appoiniment made to him : 

Provided tliat in tlie event of his joining in tlie afternoon of such working day, he shall not be entitled to draw pay 
and allowances for tliat day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of 1 \ao >ears. which shall be 
extendable by the Appointing Authority for a period not e.xceediiig one \ car. 

(ii) All employee promoted lo a post in Scale I of Officer Cadre shall be on probation for a period o( one \ Ciir w Inch 
shall be extendable by tlie Appointing Authority for a period not exceeding six montlis. 

(iii) An officerpramotedinhiglierscaJcshallbconprobationfora period of one year whici) shall be c.Meiidable by 
the Appointing Autliority for a period not exceeding six months. 

(h ) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by tlie Appointing Authority fora period nol exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Autliority for a period noi exceeding tliree 
months. 
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(V) Probation period in case of an officer or employee shall be liable to be extended within the pemiissible limi ts 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Autliority his 
performance was dissatisfactory during such period 

9. Confirmation 

(1) An officer or employee shall be confirmed in the Bank’s service if intlie opinion of tlie Appointing Authority, 
tlie officer or employee has satisfactorily completed his probation. 

fii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Autliority is of the opinion tliat the officer or employee is not fit for confirmation in tJie said post; 

(a) In tlic case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from Qic Bank’s sendee he may be reverted to tlic post from 
which he was promoted. 

10. TerminationofScnicebyNotice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to Uie Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to tlieBankas 
compensation, a sum equal to his pay for the period of notice required ofhim. 

(2) Notwithstanding anytliing to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom discipl inary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of tlie Appointing Authority and any notice of resignation gi\ cn by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for tlic purpose of tliis 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are pas.sed by the Competent Authority 

11. Superannuation and Retirement 

<1) (i) An officcror employee shall retire on completionoftiOyears of age: 

Provided tliat the Chairman may at his discretion, on recommendation bv tlic Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of tiic 55 years of age 
or after the completion of 30 yetirs of the total service in tlic Bank, whichever is earlier: 

Provided further tliat no officer or employee shall be retired under tliis Sub-Regulation luilcss notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to tlircc months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also Uiat an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of Uie passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of llirec months Where 
the Board decides that the order passed by die Chairman is not justified, tlie concerned otticcr or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Rev i^w Coiniiiitlcc consisting of not less than three nicmbcrs of the 
.Board to rei'icw whether an officer oi emp'ovwe should he retired in accordance witli die Sub-Regulation (I). Such 
committee, shall, from time to lime, rev icw the case o1 each of such officers or employees and make rccoimnendalion to the 
Chaimian. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on wliich he completes tlie age of superannuation. Tlie officer or 
enployee who attains the age of superannuation on a day oUicr tlian the first day during a calendar month shall retire on the 
last day of tliat month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A recoTil of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
cmd shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13, Seniority 

(i) Tlie Bank shall maintain separate seniority lists for each cadre of officer or employee and category-w isc seniority 
lists within a cadre, subjea to the provisions of Sub-Regulations (3), (4), (5) and (6) and such iiistnictions and 
guidelines as maybe issued by the Board from time to time 

01) The seniority lists shall be reviewed and updated at such intervals as may be decided by tlie bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) Tlie seniority of a promotee officer or employee in a cadre or scale sliall be reckoned wiili reference to ilie date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in lhat cadre or 
scale, their inlcr-se seniority sliall be reckoned witli reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to tlieir seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of tlic erstwhile Field Officers or Accomitanls vis*a-vis the Branch Managers who were in 
the service of tlie Bank on the dale on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB diited die 29 April, 19H0 are 
adopted by the Bank, may be so reckoned that all erstwliile Field Officers and/or Accountants rank junior to all the 
tlieii existing Branch Managers: 

Provided tliat the inter-se seniority of officers or employees amongst themsefres witliin a cadre or scale as existing 
immediately prior to the Government letterNo. 11 -3/90-RRB(I) dated 22 February, 1991 sliall rctnain die same. 

(v) Tlie inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale sliall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
die inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shallbc made at tlie discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Proi’ided that promotions of officers or employees in die Bank shall be made in accordance with die niles framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or en^loyee of the Bank and shall be at tlie disposal of the 
Biuik, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons mider whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank sh a ll conform to and abide by these Regulations, and shall also observe, 
comply witli and obey all orders and directions which may, from time to be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding tlie Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature eitha to a member of the public or to tire Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s intcrc.st 

E^■ery officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions mid dealings with officers of 
Go\ ernment. the Bank’s constituents mid customers. 

2tl. Contiiliution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., miy thing relating to the affairs of the 
Bank vvitiiout the prior sanction of Uic Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information wliich may come into liis possession in his official capacity. 

21. Officer nr empiwyee not to seek outside employment or business or to promote family buslnesis 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorarv vvitliont tlie previous sanction of the competent authority : 

Proi'ided tliat m officer or employee may, without such sanction, undertake honoraiy work of a social or charitable 
nature or occasional work of a literary, mtistic, scientific, professional, cultural. educaUonal. religious or social character, 
subject to the condition that his official duties do not tliereby suffer. 

Proi ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) E\ er>' officer or cmploi ee shall report to the Bank if miy member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Cam assiiig by an officer or employee in support of Uic business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in tlie discharge of his official 
duties lake part in the registration, promotion or management of any banker other company which is required to 
he registered under die Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Proi ided Uiat an officer or an employee may take part in registration, promotion or management of a cooperative 
socicli registered imder the Cooperative Societies Art, 1912 {2 of 1912) or any other law for the time being in force, 
or of a liieraiy', scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of 1860) or any corresponding law in force. 

(h) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

Cii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-m-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer orcmployeeshallnotsolicitoracccptorpennitany membcrofhisfamily orany otherperson acting 
on his behalf to accept any gift from a constituent of tlie Bank or from any subordinate officer or employee. 

(li) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand direaly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For tliepuipose of tliis Regulation, dowry has the same meaning as in die Dowry Prohibition Act, 1%1 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of liis own funds in such manner as he may wish. 

txplanation : 

Frequent purcliase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the puipose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet die full cost in die case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any otiier securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity anodier person from loss except with the permission of the Competent Audiority: 
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Provided Uiat an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety^ in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage liis private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Autliority a signed statement of his position half yearly 
on the 3()lh June and 31st December and shall indicate in tlie statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed siatcnicnl or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Explanation I : For Uic purpose of this Rule an officer or employee shall be deemed to in debt if his total 
liabilities, exclusive of those which are fiilly secured, exceed his substantive pay for twelve niontlis 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appccirs, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt witliin a period of two years. 

27. Movable, immovable and valuable proi)crty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the iimuovable property, inheritedbyliim or owned or acquired by him or held by liim on lease or mortgage, citlier 

in his name or in the name of any member of his fami ly, 

(b) shares, debentures and cash including bank deposits inlieritedby him or similarly owned or acquired or held by 

liini. 

(c) other movable property inherited by him or similarly owned or acquired or held by him : and 

(d) debts and other liabilities incurred by liim directly or indirectly . 

Provided that in the case of an officer w'ho is already in senicc in the Bank on tlie date Uiese Regulation conic into 
force, shall submit a return in tenn of this Regulation within three niontlis of coming into force of these Regulations, the 
return being w illi reference to Hie assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) E\'er:/ officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
\ c;ir before 3()th April of that year 

(^) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any imniov- 
able propcm’ by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in tlie name of iui> member of 

his family : 

Prov ided that tlie previous sanction of the Competent Autliority shall be obtained by Ihe officer if any such 
transaction is: 

(a) with a person liaving official dealings with tlie officer, 

(b) otherwi se titan through a regular or reputed dealer. 

(4) Every officer shall report to tlie Competent Authority every transaction concerning mot able properly owned 
or held by him eitlter in his name or in the name of a member of his family if tlie value of such a propcrlt exceeds 
Rs lO.(KK)/- 

Prot ided that the previous sanction of Uie Competent Autliority shall be obtained if any such transaction is 

(a) vvitli a person having official dealing witli tlie officer. 

or 

(b) otlierwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Autliority may at any 
time by general or special order require an officer or employee to furnish within a period to be specified in tlie order a full 
and complete statement of such movable or immovable property held or acquired by him or on liis bclialf or by any member 
of his family as may be specified in tlic order and such statement, if so required by the bank, include the details of tlie means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

f 1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to In clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to tlie Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Autliority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be sub j ect to adjustment of his pay 
and allowances which shall be made according to the circumstances of tlie case and in the light of tlie decision as to whetiier 
such period is to be accomited for as a period of duty or leave ; 

Provided tliat full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated iis on duty during such period, and 

(b) is acquitted of all charges or satisfies tlie Competent Authority, in case of his release from detention or tlie 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee sliall be liable to dismissal or to any of the oilier penalties referred to in Regulation 
18, if he is committed to prison for debt or is convicted of an offence whi ch is the opinion of the Competent Authority, eitlier 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of Ills duties in tlie Bank, the opinion in this respect of the Competent Autliority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or ollierpenally may be imposed as from the date of his coimnittal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed inpursuance of Sub-Regulation (3) and tlie relath c convic¬ 
tion is set aside by a liigher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is w ithout leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as liaviiig absented himself without leave or as tlic case may be, overstayed ollienvise than under 
circumstances beyond lus control. 

J(). Prohibition against participation In politics and conte.sting elections 

No officer or employee shah take an active pari in politics or in any pol ilical demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or aii> otlicr local or Legislative Body. 
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31. Prohibition af^ainst joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act. 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abef arty form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matterpertaining to his conditions of service or the conditions of service of 
any other employees of the Bank, 

(2) In relation to any ett^tloy ee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higlicr grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to tlte interest of sovereignty and integrity of India, the security of tlie state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except witlt the previous approval of the Competent Autltority, give evidence in 
connection with any enquiry conducted by any person, committee or autltority, 

(ii) Where any ^proval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
.jhall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory adi’ess or accept any testimonial or attend any meeting or entertaimnent held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to ; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
enployee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either dircrtly or indirectly exercise pressure or influence on aity officer or 
enployee to induce or conpel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drags or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the Murse of liis duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘'public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or enq)loycc shall conunit any act of sexual harassment of women at work places 
Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually detemuned beliaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other imwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of tliis Chapter an officer or employee who commits a breach of tliesc 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

L Officer Si 

(a) Minor Penalties 

(i) Censure 

(li) Witliholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Witliliolding of promotion. 

(b) Major Penalties 

(i) Rccover>^ from emoluments or such other amounts as may be due to liim, of the whole orpart or any pecimiaiy loss 
caused to tlie Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsoiy retirement. 

(ix) Removal from serv^ice which shall not be a disqualification forfuture employment. 

(v) Dismissal. 

Explanation : 

Tile following shall not amount to a penalty witliin the meaning of this Regulation: 

(i) w ilhholding of one or more increments of an officer on account of Ills failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his miTitness to cross 
tile bar. 

(iii) not giving an officiating assignment or non-promotion of an (Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(i\) rcsen ing or postponing th c promotion of an Officer for reasons like completion of certain requirement for promo- 
(ion orpendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds tmconnectcd 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
tlie end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a icmporaiy capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreemott, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Pro\ ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed In writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be l^en into consideration by the Competent AuUtority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Conipetent Authority and no such order shall be passed without the charge or charges being 
fonniilated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

fi) tlie mi sconduct in such cases even if proved, the Bank docs not intend to impose the pumshmcnl of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of tlic misconduct and the punishment 
for which he may be liable for such misconduct; and 

Oii) the officer makes a voluntary admission of lus guilt in his reply to the aforesaid show cause notice, 

IJ. Employees 

(a) Pen allies for minor misconduct 

(i) censure 

Cii) recording of adverse remofksagainsthim 

fiii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

CO fine 

(ii) witidioiding of mcrement(s) 

(iij) withdrawal of special allowance 

(iv) reduction of pay to next Twer stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(\0 removal from scrv ico which shall not be a disqualiReal ion for future employment 
(vi) dismissal : 

Provided tliat no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authorily and no such order shall be passed without the cliarge or charges 
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being formulated in writing and given to the en^loyee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

CO Uie misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of tlic misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

Ciii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39, Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if the facts on the b^sis of which penalty is to be imposed on the officer or employee have been establislied 
in the Court of Law or Court Martial; or 

tb) where tlie officer or employee has been convicted on a cnminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) w here it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe Uie procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

Tlic cnquiiy' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Aiitliority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to. any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary^ proceedings are sought to be instituted against both of tliem 
and the Chairman is of tlie opinion tliat having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both tlte officer and employee should be the same, tlte Chairman may direct that the Competent Aulliority in 
respect of tlic Officer shall be tlie Competent Authority in respect of boUi tlic officer and employee involved mid a common 
enqiiiiV' shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 md 
the procedure, with Uie exception of the final order shall be in favour of tlie same enquiry officer. 

42, Cormpt practices 

Nothwithstanding anytliing contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of comipt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
tlie c\ idcnce of persons who arc not officers or employees of the Bank or where, in tlic opinion of tlie 
Chairman, the investigation into the allegations cannot be com cniently undertaken by Uie Bank, the inves¬ 
tigation into the allegations may be entrusted to tlie Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman, 
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(u) If after considenng tlic report on the investigation, the Competent Authority is satisfied that there is a pnma 
facie case of instituting disciplmary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authonty as may be decided by the 
Chairman from time to time m this behalf, for its advi ce whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(m) If after considenng tlic advice of the Central Vigilance Commission or such other Autlion ty, as tlic case may 
be, the Competent Authority is of the opinion that disciplmary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries orany otherpersonwho may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) Tlic Enquiry Officer shall submit his report to the Competent J.oiity and the report shall be forvv arded 

bv the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case maybe, can be considered to have been established and tlic penalty orpenalties to be 
imposed under Regulation 38 Tlicpcnalty orpenalties to be imposed shall be decided by the Competent 
Autlionty after considering the advice of the Central Vigilance Commission 

Fxplanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of cnnunal imsconduct as defined m Sections 13,14,15 and 16 of the Prevention of ComipUon Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercismg his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without pnor permission 
of the Competent Authonty 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be m service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciphnarv proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(n) The officer or emplo\ ee against whom disciplinary proceedings luive been initiated will cease to be in service on 
ihe date of superannuation but the disciplmaiy proceedmgs uill contmue as if he was in service until tlicptx>cced- 
ingsare concluded and final order is passed iii respect thereof The concerned officer or employee will not receive 
an\ pay and/or allowances after the date of superannuation He will also not be entitled for the pa\ment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own conlnbu- 
tionto CPF 

Explanation The normal retirement benefits such as encashment of Pnvilege leiive and Gratuity shonW be 
witlihcld till the completion of the disciplmary proceedings and passing of final order by the Competent Authonty The 
release of benefits would be as per the final order of the said Authonfr 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employ ee shall be entitled for subsistence allow ance as under 

1, In case of an Officer 

(A) Basic Pay 

( I ) For the first tliree months of suspension l/3rd of the basic pay which the officer Wtis drawing on the date 
prior to Uie date of suspension irrespective of tlie nature of enquiry 

( II ) For the subsequent period 

(a) where the enquiry^ held departmentally by the Bank I II of Uie basic pay die officer was drawing on the 
date pnor to the date of suspension, 

(b) where the enquiry is held by an outside agency 1 /3rd of tlie basic pay for tlic next three inonllis and one 
half of the remaining penod of suspension 
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(B) Allowiiiices 

For tlic enlire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) mid (ii) of clause (A) at the prevailing rales or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Baxic Pay 

(i) For tlie first three months of suspension l/3rd of tlie basic pay which tlic employee w as drawing on the date prior 
to tile date of suspension irrespective of the nature of cnqiiir>'. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by tlie Bank, 1/2 of tlic basic pay, employee >yas drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to % CCiKcriicd 
employee or any of hisreprcsentativc(s), 

(c) Where the enquiry is done by an outside agency and the said agency has comc to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and In the event tlic enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) AUnwoiices 

For the entire period of suspension dearness allowance and otlicr allowances excepting special allowance, if ivny, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at tlie prevailm)} mtos 
or at rates applicable to similar category of employees : 

Provided that no officer qr employee shall be entitled to receive payment of subsistence allowance unless he 
funiishes a declaration that he is not engaged in any other employment, business* profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining Uic age of 
superannuation, no subsistence allowance shall be paid to him from tlic date of his retirement. 

46. Treatment of suspension period and allied matters 

Tlie Competent Authority may, while imposing penalty, also direct whether the officer or employee shaJ 1 be paid 
Uic difference between the subsistence allowance and the emoluments which he would have received but for sugh 
suspension, or the period he was under suspension and that* if Uic Competent Authority decides otherwi^p, pp urder shall 
be passed w hich shall have the effect of compelling tlic officer or employee to refund subsistence allow ance. The 

period during which an officer or employee is under suspension shall, if jip is not removed/dismissed from Uic services, be 
treated as period spent on duty or otherwise as the Competent AuOiority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passe^l imder these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 diiys of tlie date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Pirectors Is the Competent Authority, 

(ii) to the Cliaiman where any oUicr officer is Uic Competent AuUiority, 
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4*). Requirement of an appeal 

E\ cry appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be conplete m itself. 

(c) it shall specify tire relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

St). When accrue and payable 

Subject to tlic provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv'ice of officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as im officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from tlic Bank’s service, Uie pay and allowances sliall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, tlie pay and allowances shall cciise from tlie day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accnie on the completion of each specified period of service on each stage of that 
scale, u’lictlier such seiA'ice be probationary, officiating or substantive: 

Pro\ ided tliat an officer or employee shall draw increment on the first day of tlie month in which it falls due 
irrcspcctii e of the acmal date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to tlie proi’isions of these Regulations an officer or employee may be eligible for tlic following kinds of 

Icai'e. 

(a) Casual Lease 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Autliority. 

55. Power to i-efu.se leas e or recall an officer or employee on leave 

(i) Lciwe cannot be claimed as a right. When exigencies of die service so require, discretion to refuse or revoke leave 
of ani' description is reserved to the Competent Authority 
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( 11 ^ An officer or employee on leave may be recalled to duty by the Competent Authonty whenever the Bank deems 
fit to do so 

Proi ided that if the officer or employee is at tliat time out of headquarters, he shall be eligible to be paid tlie actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56. Place of reportingon return from leave 

An officer or employee on leave shall, unless otherwise instructed to tlie contrary, return for duly to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or cmploYCC shall be eligible for casual leave on full emoluments for 12 working davsm a calendar 

year 

Provided Ural not more than four days casual leave may be availed of at any one time, and 

Prov idcd further that holidays and Sundays may not be combined with such leav e m such a maimer as to increase 
the absence at anv one time bey ond sK days 

(2) Casual leave for an officer or employee during the first calendar year of lus service sliall be admissible on a pro¬ 
rata basis at tlie rate of one day for each completed month or part thereof 

(3) (a) Casual lea\ e not av ailed of in a calendar year may be suffixed orprefixed to sick leave in tire following year 
111 respect of an officer 

(b) Casual leave not availed ot m a calendar year may be converted into sick leave on full substantive pav in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits presenbed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
iegulation(3)(a) above, special casual leave under Regulation 62 andmatermty leav e under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 
duly 

Proy idcd tliat at tire coimnencement of service no pnvilege lca\e may be ay ailed of before completion of 11 
months of service on duty 

(2) Tlie penod of pnv ilege leay c to yy hlch an officer or employee is entitled at any time shall be die penod which 
he lias earned less the penod ay ailed of 

(3) All officer or employee on pnvilege leave shall be entitled to full emoluments for the penod of leave 

(4) Pnvilege leave may be accumulated upto 31 st Oecember, 1989 for an aggregate penod upto 180 days and from 
1st January, 1990, the pm ilege leay e may be accumulated upto not more Uian 240 days 

(b) When application should be submitted 

(0 Application forpnvilegc leave shallbc submiUedby an officer or employee one montli before the date from 
which leave is required 

(ii) Application yvhich does not satisfy the above requirement of sub-regulaUon 
(b) (i) May be refused yvithout assigning an) reason 

Proy ided that if the Competent Autliority is satisfied that such notice yvas not possible, he mav yyaive Uiis 
requirement at his discretion 

60. Sick Leay e 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave m 
ady ance. in l\y o instalments of ten days each on the first day of January and July of ever)' calendar year 

(2) (a) The leave shall be credited to the said Icax e account at the rate of 5/3 day s for each completed calendar 
month of scrv ice, which he is likely to render, in tlie sick leavc/medical leave of die calendar year in which he is appomted 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due tp retire or resign from the 
scrv ice shall be allowed at the nitc of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) Wlicn an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at tlie rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
Icavc/mcdical leave, tlic credit to be afforded to his sick leave/mcdical leave account at tire commencement of next sick 
Icave/niedical leave shall be reduced by one eighteentli of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to Uic following 
conditions ‘ 

(i) An officer or employee shall be eligible to receive one monlli’s full emoluments during tlic period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

fii) Sick/inedical leave will be granted on pro rata basis during tlie first year of service 

(hi) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to die Bank. 

(iv) Any officer or employee desirous of resuming duty on expirv^ of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying dial he is fit for duty. 

Explanation . 

1 Till die appointed date an officer or employee is eligible for 20 days sick/medical leav e for each completed yeiir of 

senf ce. Such leave can be accumulated upto 180 days 

2. From die appointed date an officer or employee shall be eligible for 20 days of sick/medical leav e for each 

completed year of servf cc. 

fit- Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordimuy^ leave is due to him and when 
hav ing regard to his length of scrv ice, sick leave is not considered justified by the Competent Authority The duration of 
cvlraordinarv leave to be granted to an officer or employee shall not exceed ‘)() days on ans occasion and 3()() days during 
the entire period of his service ‘ 

Provided that in exceptional circumstances tlie Chainmin may with the approval of Board gr.uil extraordinan Icav c 
upto a total period of 720 days to an officer or employee: 

Provided furtlicr Uiat in case of clironic sickness of an officer or cniplovce, die Cliainmin mav with the approval of 
the Board grant extraordinary leave in excess of 720 da>'s to him and tlie Boiird, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordintiry leave in combinatioii w itli or in conlinualion of Icav c of miy 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allow ances are admissible during the period of exlraordmarv' leav c and the period spent on such 
leave shall not count for increment 

Prov ided (hat where the Competent Autliority is satisfied tliat sanction of extraordinarv leav c w as iiccessiiated on 
account of illness or anv other reason beyond tlie control of officer or emplov ce, he mav direct tliat the period of c.xtra- 
ordiiuirv^ leav e would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casiuil Iciivc and special leave for sports, donation of blood, family 
plamiiiig. defending another officer or employee in an enquir>\ or for joining civ il defence sen ices or m\y other purpose as 
may be decided by tlie Board in accordance with the guidelines of the Central Govemmeiit 
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63. Maternity Leave 

(i) Leave npto aperiod of three months at a time may be granted by way of malcniity lea\'c including in respect of 
post natal period or at the time of miscarriage or abortion, so however, tliat not more tlKUi 12 nioiUhs ofs’iich lca\x shall be 
available during tlie entireperiod of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any le^n^e applied for in conliiuialion of the 
fonner may be granted only if tlic request supported by a certificate issued by a medical practitioner acceptable to die Bank 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in die service of die Bank 

Provided that where an officer or employee dies in service, dierc shall be payable to his legal reprcscnladv cs, sums 
which w ould have been payable to die officer or employee as if he lias availed of die privilege Iciivc tha t he had accuimilatcd 
at thethiieof his deadi subject to Sub-regulation (a)(4) of Regulation 59 : 

Pro\'ided further tliat where a staff retires from the Bank’s service, he sliall be eligible to be paid a sum cxiuivalcnl 
to the emoluments fordieperiodofprivilegeleavche had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also tliat in respect of the employee where liis services are temiinaled owing to rclrcnchmciit, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. furnishing of leave address to the Bank 

An officer or employee who lias been sanctioned leave and leaves his place of duly sluill fiimish to die Bank, the 
address at v\ hich he am be contacted while out of headquarters. 

66. Commencement and termination of leave 

(1) The first day of leave of an officer or employee is die working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is die working day preceding that upon which he reports his 
return to duty, 

67. Joining time 

{1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shallbe: 

(a) in respect of an officer, a period not exceeding seven days exclusive of die number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of die number of days spent on travel. 

(5) During the period spent on joining time, an officer or employee sliall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an Officer or employee, die day on which he is relieved from his 
post shallbe excluded: 

Provided that public holidays following the day of his relief shall not be included in computing die Joining time. 

(5) No joining time shaU be admissible to an officer or employee when the transfer docs not uivolvc a posting to a 
diffcrcntplacc. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary^ nature, irrcspcc- 
lii e of die fact tliat the posting is to a place or station otlier diaii tlie one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall be a member of the Employees’ Provident Fund. 
Tlie contribution to the Provident Fund by the officer or employee and tlie Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under tlie provisions of Employees’ Provident Fund and Miscellaneous 
ProATsioiis Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of hidia in exercise of the powers conferred by Section 67 of tlic **.12 Act. 

(b) Tlie Pension Scheme so framed shall come into force from the IGtliday of November, 1995. 

69. Gratuity’ 

1. All officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of tlic Payment of 
Gratiiit>^ Act, 1972 or as per Sub-regulation (3) hereunder whichever is liiglicr, 

(1) (i) E^ ery^ officer oj’ employee shall be eligible for gratuity on— 

(a) Rclircmcnt 

(b) DeaUi 

(c) Disablement rendering him luifit for further sendee as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous sendee, or 

(e) Termination of ser\ ice in any otlier way except by w ay of putiishmcnl after completion of 10 yeiirs of service: 

Pro\ ided tliat in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
niiscondiict except in cases where such misconduct causes financial loss to the bank and in that case to tliat extent only. 

(ii) The amount of gratuity payable to an officer or employee shal 1 be one months' pay for every^ completed year 
ofsen icc or part thereof in excess of six montlis subject to a maximum of 15 monllis' pay : 

Provided tliat w here an officer or employee has completed more th^in 30 years of sendee, he sliallbe eligible by way 
of gratiiit) for an additional amount at tlie rate of one half of a month's pay for each completed year of scr\dce beyond 30 
\cars: 

Provided fiirllicr Uiat in respect of an officer die gratuity is payable based on the last pay drawn : 

Prov ided also tliat in respect of an employee pay for tlie purpose of calculation of the gratuity shall be the average 
of the basic pa> (100%), dearness idlowancc and special allow^ance and officiating allowance payable during tlie 12 montlis, 
preceding dealli. disability, retirement, resignation or teniiination of serv ice, as tlie case may be. 

7U. Domicile 

(1) E^ eiv’ officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birtli he must establish the same to die satisfaction of the Appointing 
Aiithorit>. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter die same unless he 
satisfies die Bmik that Uic change is bona fide and in no case may an officer or employee be permitted to change liis domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71, Transferiibility 

Ea civ officer or emplo\'ce is liable for transfer to any office or branch of the Bank, 
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72, Implementation and Interpretation of ReKulation^ 

(1) The Chairman may, from time to time. Issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) Tlie Government of India may after consultation with the National Bank interpret these Regulations as and 
\^’hcn considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwitlistanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo ha^ e been made or taken under tlie provisions of these regulations. 


SCHEDULE 1 
(See Regulation IH) 

Declaration of Fidelity and Secrecy 

Place -- 

Date-—— 

I.dohereby declare that 1 will faithfully, truly audio the best ofmy skill and ability 

c.xeciite and pcrfoim tlie duties required of me as officer or employee of tlie.Bank and 

wliicli properly relate the office or position held by me in the said Bank. 

1 further declare that I w ill not divulge or allow lo be divulged to any person not legally entitled (hereto any 
iiifoniiation relating to tlie affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access lo any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or tlie business of any person having any 
dealing w'itli tlie said B^ink. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Sliri/Snit /Kum.s/o, w/o, d/o.declare 

as under: 

(i) Tliat 1 am unmarried/a widower/widow. 

(ii) Tliat I am married and have only spouse living. 

(iii) Tliat T have entered into or contracted a marriage with aperson having a spouse living. Application for grant 
of exemption is enclosed, 

{\\) To be modified. 
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2 I solemnly affirm that tlie above declaration is true and 1 understand tliat in tlie event of tlie declaration being 
lound to be incorrect after my appointment, I shall be liable to be dismissed from service^ 

Date Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Ref^ulation 70) 


Place: 
Date: 


1. T\\c undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in .(District) as my place of domicile, 

2 *Tlic abo\'e is my place of birtli 

or 

*Tlic above is not my place of bhth. My place of birth is.(Place) in. (District) but 

.(Place) has been declared as niy place of domicile for Uie reasons given below , 


Name m hill 
Designation mid 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

RAJINDER LALA IG Chairman 
[No,ADVT-lll/l\V74 l/OI fZ\h | 
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